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BIHAR STATE ELECTRICITY BOARD SERVICE,
REGULATION, 1976

Whereas, the Bihar State Electricity Board had not
formed their own separate service rules and were following
mutatis mutandis, the Bihar Service Code applicable to
servants of the Government of Bihar; and

Whereas in the absence of any separate rules, Certified
Standing Orders under the Industrial Employment (Standing
Orders) Act, 1946 were being fotlowed in governing the
general service conditions of workmen; and

Whereas it is necessary for the Bihar State Electricity
Board to have common service rules for all employees
except where a distinction may have to be made in the case
of certain categories of employees on account of any law
and statute for the time being in force.

Now, therefore in exercises of the powers conferred by
section 79 (c) of the Electricity (Supply) Act, 1948 (Act LIV
of 1948), the Bihar state Electricity Board make the following
regulations in Supersession of all previous rules and
regulations on the subjects covered under the Regulations

(3)

CHAPTER - 1.
GENERAL I.

1. Short title, application and commencement —

(i) These Reguiations shall be called the "Bihar state
Elactricity Board Service Regulation, 1976."

(i) Except as otherwise provide or under these
Regulations they shall apply to all employees appointed to
Ay post in the Board or to any post under any of the
uhlablishments of the Board including the Area Board and
Qaenration-cum-Transmission Crganisation :

.-'Mldad however, that the Board may, by notification,
‘Wkampt any particular category or categories of employees
Ytom the application of these Regulations or may, by
notification, prescribe different date or dates for the
plication of these Regulations to any categories or
lngories of employees.

(ill) They shail come into force with effect from the
June, 1976.

(vi) Nothing in these Regulations shall operate to
daptive any person of any right or privilege to which he is

~ Bhlitled by or under any law. or by the terms of any contract

o agrasment subsisting between such person and the

-




(4)

(v) Any power which is expressed in these
Regulations as residing in the Board may after consultation
with the finance Department of the Board be delegated to
any subordinate authority to such extent and subject to such
condition as the Board may determine and the authority to
which any power is delegated may exercise that power in
respect of those employees only who are placed under its

administrative control for the purpose :

Provided that these Regulations shall not apply to any
Government servants who are on deputation on foreign
service terms with the Board, to the extent that these
Regulatic.ns are; repugnant to any terms and conditions r.';f

deputation of such Government servants :

provided further that where these Regulations come into
conflict with any statutory provisions, the statutory provisions
shall prevail, but where these Regulations come into conflict
with any other Regulations or rules or orders of the Board
or Area Boards or Generation-cum-Transmission
Organisation or any of the establishments of the Board,

these Regulations shall prevail.

2. Definitions :— In these Regulations, unless there is

any thing repugnant in the subject or context \—

P‘__—'__——_

(5)

() "Act’ means the Electricity (supply), Act, 1948
(Act LIV of 1948).

(1) " Age" shall be the period computed from the date
of birth, avidence of which shall be produced by every
amployse at the time of emplayment or within such period
4 (e appointing authority may direct.

Wﬂﬂufﬁm i~ (a) If the year of birth of an employee Is

Kiown it not the exact month and date, 1st July of the
. ih;lii be treated as the date of birth. Similarly, if only

{11 month and year of birth is known, the 16th of the month
wha e taken to be the date of birth.

(b) If neither the year nor the month is known,
{ificate, from the Civil Surgeon of any other Medical
i approved by the Board, specifying the approximate

it of birth may be accepted for the purpose or fixing age.
(lll) "Appointing Authority" with reference to any
W or appointee means the authority or officer of
1o Board including those of Area Boards and Generatim.w—
'Mﬁ_ansmissiﬂn Organisation and establishments in
whdm the power of appgintment has been vested,

Y ~ (iv) "Area Board" means a semi-autonomous unit
ol ll":a Board as defined in the Bihar State Electricity Board-
AreaBoard Rules. 1975.




(6}

(v) "Area Board Cadre' Means a cadre for which an
area Board is the cadre authority.

(vi) "Apprentice" Is a learner who Is paid an

allowance during the period of his apprenticeship with the

Board or any of jts establishments and has no right to

appointment to the Board's service or to the service of any

of its establishments at the end of his apprenticeship.

(vii) "Average pPay" means the average of
remuneration drawn during the 10 maonths iMmediately
_precedrng the month in which the relevant event oceyrs:

Provided the mcalcurat:ng the average pay for the purpose
of gratuity and pension the following shall be excluded —

(a) iject.-’CDnstructio_n or Remote Areg Allowance,
(b) City Cumpensatury allowance, if any

(¢} Conveyance allowance,

(d) House Rent allowance.

(e) Medical allowance,

(f) Shift allowance, I

(g) Extra or Higher Charge Allowance. -

(h) Deputation Allowance.

(i) Non~F'ra~:ti5|ng allowance :

: {7)

Pm!ded further that in calculating average pay for
1he pufpﬁﬁ"-ﬂf.laave salary only, items (b), (c) and (f) shall
b exclided, ..

. 'ﬁﬂlj ‘Board" means the Bihar state Electricity Board.

f{h(‘_l "Cadre" means employees grouped tngetﬁer for

1h "[a;,]f.pusa of common seniority, Promotion and lien on
posts. |

| .".w*casual worker" is a preson whose employment is

" pature or who is employed on daily-wage basis

. .-.'ﬁi-_'the casual nature of work.

) :-{xﬂ} " Competent Authority" means the a_uthorityi which

| tcompetent to take any action or do any act in accordance
h its inherent authority or under any law for the time
.Ihq in force or as empowered under any rules,
ations, Standing Orders and orders of delegations
"'"hssued by the Board or an Area Board or the
sration cum-Transmission Organisation.

4 fxlii} "Confirmation” means an order of a compﬁtTt
Lthority which creates a right in favour of an employev to
. a lien on the post on which he is confirmed.




(8)

(xiv) "Contract staff" means persons who, after
- hawing superannuated from the service of any previous
- amployer, are re-employed in the Board for specific periods,
| ot exceeding five years, and includes persons employed

on the basis of a contract, Whether formally signed or not,

fixing their terms of employment salary, compensation or
honorarium and/or allowances.

(xv) "Date of birth" of an employee shall be the date
of birth as recorded in the Matricutation/Secondary/Higher
Secondary examination certificate of an institution duly
gonstituted/recognised by the Government :

Provided that where an employee has not passed the
Matriculation, Secondary of Higher Secondary or equivalent
examination, the date of birth recorded in the birth certificate
of such an employee issued by a Municipal Corporation/

unicipality [District/Board/Notified Area Committee or such
ather local body or agency as may be prescribed by the
State Government for keeping records of births shall be
conclusive evidence of his date of birth.

(xvi) 'Dearness allowance' or Cost of Living allowance
means an allowance which is granted to compensate the
smployees for neutralizing either wholly or partly the rise in
the cost of living following the fixation of pay-scales of
mployees till the next revision of pay scales,

(9)

{avil) Duty" means service which counts for pay, leave.
' '.— | gratuity and includeds such periods of other
!Illli'bie under these requlations, except
Jty lnave without pay availed by an employee and

Wy period of suspension followed by major

1l
. ..Ir

vitl ! that service as Probationer, and such other
I Hoard by general or special order may
shall be counted towards but and also that
snticeship even if an apprentice is later
iy the Board , Shall not count towards duty.

| oyee“ means a person appointed to any
rd or any of its establishments, mcludmg
and Generation-cum transmission
{Wher borne on regular or work-harged
aiits, but does not include casual or muster roll
‘appointed on daily-wage basis.

wlgn service" means service during which
_ihe permission of the Board, receives
e other than the funds and revenues of
@' its establishments including the Area
peration-cum-Transmission Organisation.
@ration-cum-Transmission Organisation"
'.ff'*' sneration-cum-Transmission Organisation of
,nun!ﬁtuted under Bihar State Electricity Board
wme-transmission Organisation Rules, 1976 :




(10) (11)

(xxi) "Generation-cum-Transmission Cadre" meansi{  [h) g allowance paid to any employee or employees
~ (b)an
cadre for which the Generation-cum-Transmissiong

I
.

Hinlly campensate for the high cost of renting private
Organisation is the cadre authority but does not includgug '

IR IRl
|l

the cadre of Generation-cum-Transmission Engineers. ' « No house rent allowance is payable to an

(xxii) "Gratuity" means the lump sum amount payabiji 0 who has-

as one of the terminal benefits to employees retiring fro hullt & house either in his own name or in the name

the service of the Board on the basis of length of qualifying : r of his family at the place of his posting after

service whether subject to a maximum or not. e construction loan from the Board or any

(xxiii)"Headquarters" with reference to an employet Aments or the State Government;

means the place and office at which he is posted. i provided with accommodation either free of

. pi gnt of standard rent or on rent fixed as a
y _' -INETY.

' ;" @ave on average pay" means the period of

% aqual to his average pay.

(xxiv) "Head of Office” in relation to an employeell
unless otherwise specified by the competent authority, shal

mean an officer or supervisor under whose immediaté

supervision and control an employee works i 1o an employee during which he shall draw

(xxv) "Holiday" means a day declared as such by the i i
fll) “Leave on haif average pay" means the leave
N employee during which he shall draw salary
il of his average pay.

Board generally or for specified employees or categories
of employees generally or in specified areas and includes
the term "restricted holiday” with references to those whao

avail of the same in the manner prescribed by the Board. ) "Leave salary~means a monthly amount payable

(xxvi) "House Rent allowance" means :- nipiyee for the period of leave.

- R : ‘to return
(a) an allowance granted to an employee otherwise |"Lien" means the right of an employee to retu

&

\ Ibstant ' i nder a
entitied to rent-free accomodation but who has not been jbstantive post in a cadre after serving u

: : mplo i - st.
provided with such rent-free accomodation. or . RGN an EX cadire o




(12)

(13)

(xxx() "Members of the family" shall have the following SRR S~ . :
ABrmally residing in the same house in which the employee

meaning in respect of the benefits mentioned below :- ‘

widing at his place of posting from where he has been
(8) Medical benefits :- Wife, dependent chﬂdren :

(Including adopted and step-chi ildren) and parents wholly
dependent on the employee and unmarried sisters and}
brothers normally residing with the employees and wholly)

| dependent on him.

NOTE : - If either of the parents of an employee is drawing 1§ and days, complete calendar months irrespective

pension or has received Contributory Provident Fund and/
or gratuity at the end of his employment with a Government
or non-Government establishrﬁent, such a parent or parents
shall not be treated as wholly dependent or the e{nblnyee. :

T -.ﬁﬂ other Purposes - Wife and children.
xil) "Month" means a calendar month.

~ In calculating the period expressed in terms

Umber of days in each shall be first calculated and
iber of days calculated, subsequently.

i) The term Office of the Board" shall include all
8 of the various Engineering Cadres of the Board

- (b) Preference in employment - Only one of the sons iﬂumnr engineers, Foremen, Head Foremen,

or unmarried daughters of an employee including adapted |
sons/daughters.

llers and Junior Chemists all members of the
‘-..ghdministrative and Personnel Services of the

§sistant law Officers and above and all employees
yscale of Rs. 580-25-705-EB-755-30-905-35-975
vé and doing either wholly or partially supervisory

(c) Payment of the dues of the deceased employee. -
His legal heirs.

(d) Payment of Family pension.- First wife, if living

or second wife, if first wife is dead, and, if no wife is living, . :
: - . : Kiv) "Officiating appointment’ means an
then all the minor children excluding married daughters. b, :
fient in one or more of the following circumstances:

(€) Transfer Traveling Allowance. - Only one wife,
dependent children, step-children, dependent parent and
dependent minor brothers and unmarried sisters who are

: j.l'l it is a purely local arrangement and the
Bmployee of suitable rank is asked to officiate 11 a
\ding termination of the local arrangement.




(14) (15)

(b) Where a higher appointment is not substantivel Xxxv) "Pay" means the amount payable monthly to

made and the employee asked to officiate in a higher --‘_ . ee as remuneration fixed in relation to the post
can be reverted to his lower substantive post at any tim{Wlil By him, but excludes the amounts payable on account

including when a substantive appointment is made.  following -

(c) When there are charges pending enquiry again: (a) Project Allowance:

an employee, who is otherwise suitable for promotion, ani (b) Conveyance Allowance :

he is asked to officiate in a higher post pending the outcom ‘ﬁhiﬂ Allowance;
d) Overtime Allowance;

of the enquiry into the charges against him.

(d) Where a substantive vacancy is not availabl 9) Bonus or incentive allowance: and

either on account of another employee holding a lien of i) any other compensatory allowance paid on

the post or where a higher post has been only temporari | of loss of any privilege or payment by way of

created. salion for specially arduous nature of duties or

Note — The officiating empioyee shall revert to his lowd _','x._any remote area or place lacking in facilities

substantive post if the person holding lien returns or th { ivailable to employees, or in an area or place

post is terminated at the end of its temporary tenure. cost of living is noticeably higher.

(e) When a employee not belonging to a Cadre | .'-:.- ‘) “Personal pay means pay granted to an

temporarily appointed to a cadre post or when an employe

is posted to an excadre post and has a lien on a post in hi i) [0 save him from a loss of substantive pay in

own cadre. B permanent post other than a tenure post due

i or to any reduction of such substantive pa
(f) When an employee in addition to his substantive i 4 e

B a8 a disciplinary measure; or

) In exceptional circumstances, on other personal

ations.

post is asked or appointed to manage a parallel or higheaf

charge, tempaorarily.
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(16)

(X)) "Probationer" is an employee who is employed
o il apermanent vacancy or a post and has not completed
ﬂ- led of probataon fixed frar thatl post including the

(xxxvii) "Presumptive pay" of a post when used
reference to any particular employee means pay to wh
he would be entitled if he held the post substantively
was performing his duties, but it does not include sped
pay or any compensatory allowance attached to the pa
unles the employee performs or discharges a work of eq|
responsibility or is exposed to unhealthy conditions or
deprived of any privileges and advantages in cc isiderati
of which the special Pay or compensatory allowance.
attached to the post.

e promise for satisfactory performance of a newly
/promoted employee, appointed against a
hent post, at the job for which he has been recruited/

(xxxvill) "Pension” means the monthly amount payat
to an employee, not governed by the Contributory Provide
Fund Rules, on retirement from service on the basis
service qualifying for payment of pension as one of |
terminal benefits.

-Transmlssmn Organisation, which is Iikely
from year to year in the normal course without

y "
- . s 1 _TStata Government" means the Government of
(xxxix) "Pensionable Service” menas that servig a

which qualifies an employee to receive pension from th
Board or any of its establishment's including Area Boat
and Generation-cum-Transmission Organisation.

Subsistence allowance” means a monthly grant
be paid to an employee during the period of

‘when he is not in receipt of any pay or leave
(X1) "Permanent employee" is an employee who p

appointed against a permanent post and has beg
confirmed against such post after completing the period ¢
probation.

Vi "i_i_uj;n_porary employee” is an employee who is
d against a temporary post sanctioned or ereated
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for a specific period and shall also include a work-charged
employee and an employee who though appointed against
a permanent post has not completed his period of probation
or who has not been confirmed on the completion of the
perioed of probation on the ground of unsatisfactory

performance.

(XIVii) "Tenure post' mens a permanent post which
an individual employee may hold for a pre-determined
period.

(X1Viii) "Time scale of pauy" means a scale of pay
which subject to conditions of any efficiency bar or of
passing of a department test or any ether conditions
. precribed by the competent authority, rises by periodical
increments from a minimum to a maximum.

(Xlix) "Variable Dearness Allowance" means the
dearness allowance which is related to the cost of living
index and increases or decreases in accordance with the
rise or fall in the cost of living at recogriused intervals or
points.

(I} "Workman" means any employee who was being
governed by the Certified Standing Orders made under the
Industrial Employment (Standing Order Act, 1946 before
the enforcement of these Regulations.)

(19)

CHAPTER - 11
‘Recruitment to the Service of the Board

' Recruitment to any service of the Board or to any post
posts in the Board or in any of its establishments,
ding the Area Boards and Generation-cum-
ssion Organisation shall be made enly by the
znt authority.

Recruitment to any service or cadre of the Board
fits establishments including the Area Boards and
ion-cum-Transmission Organisation shall be in
nce with the rules/standing orders governing the
recruitment.

Recruitment of categories of emploees in respect
N there are no separate reBruitment rules, shall be
iance with the following procedure -

All recruitment shall be against specific
€s covered by order of competent authority
) the creation of posts.

)) Recruitment shall be made only through spéci’ally
lited Selection Committees. Such Selection specific
fule authorised lo constitute a Selection

vided however, (hat where recruitment is made by
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an Area Board or by the Generation-cum-Transmission
Organisation or any subordinate authority or officer from
the panels prepared by the Board's Department of
Personnel, or by a Service Commission if set up for
recruitment to all or any specific categories of employment
under the Board, this sub-regulation shall not be applicable.

(¢) Inallappointments and recruitment of employees
the directives of the State Government, as adopted by the
Board, shall be strictly observed and any appointments
made ignoring such directives, or in violation of such
directives, shall be void.

(d) Recruitment shall be made strictly on the basis
of merit and no favour shall be shown to any candidate.

(e) Preferential recruitment of only one of the
children of employees who have rendered 15 years'
satisfactory service shall be from a register of employees'
children eligible for such preferential treatment, maintained
by each appointing authority : '

Provided, however, that no preferent.iai treatment shall
be given to children of employees who have already got
appointed any near relative, including wife, son or daughter
in the service of the Board on the basis of preferential
treatment or as a special case ;

(21)

Provided also that in the matter of giving preferential
Hreatment to employee’s children, in respect of the vacancies
mnorved for Scheduled Caste and Scheduled Tribe
undidates, preferential treatment shall be given only to the
of Scheduled Caste and Scheduled Tribe
\ployees, as the case may be, subject to only one child

| Or daughter) being given preferential treatment.

{f) Preferential recruitment of employees' children
e made by Selection Committees in accordance
ub=rule (b) above. |

-

.TE.-' 'pu%ntment shall be made to the Board's service

B8 & candidate fulfils the age, educational and other

lons prescribed for the post for which he is an

.' j'-_" " . however the Board may in exceptional cases of
Bhip or out standing merit, relax any qualifications
ling age.

N all recruitment to the Board's service or to the
on of any establishment of the Board including Area
s and Generation-cum-Transmission Organisation

prance shall be given to those who are domiciled in the

) of Bihar.
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7. (i) The following categories of persons shall not be
eligible for appointment to the Board's service or to the
service of any of its establishments including Area Boards

and Generation-cum-Transmission Organisation:-
(a) Those who are not citizens of India.

(b) Those who have been convicted by a court of

law offences involving moral turpitude.

(c) Those who are members of any political party
or are associated with organisation indulging in anti-national
or subversive activities.

(d) Those who have ben dismissed as Government
servants or from the service of a Public Sector Undertaking.

(e) Those who have more than one wife living.

(f) Those who have accepted dowry at their
marriage either directly or through their parents or relatives.

(ii) If due to suppression of any information
~ mentioned in sub-clauses (a) to (f) above any person gets

appointed to any post, his appointment shall be void abinitio.

(23)

Appointment.

All letters of appointment issued by the appointing
i-.;“:. ity shall specify whether the appointment is against
substantive or permanent vacancy on probation, or
porary, work-charged or casual vacancy including a
# vacancy. Where an appointment is on the basis of
ract, the terms of the contract shall be attached to or
ded in the appointment letter.

On first appointment an employees shall produce the
ing documents along with his joining report in the
ribed from before he js allowed to join :-

(a) A medical certificate from a medical officer of
‘ d or from medical officer or practitioner prescribed
b the Board or, where a Medical Board has been
d, from the Medical Board and where no medical
OF practitioner or Medical Board has been prescribed,
| ‘Civil Surgeon or a Medical Officer of the State
ment of equivalent rank of the district in which the
ment is being made;

_?bacu_mentary proof of age which shall be either
Hieulation Secondary/Higher Secondary Certificate
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or Birth Certificate, and where the appointee has not passed
Matriculation or equivalent examination and also his birth
was not registered at the time of his birth, a certificate from
a medical officer of the Board or a Civil Surgeon of the

State Government giving the year of his age;

NOTE :- Age recorded at the time of joining in the

service record of an employee shall not be altered later.

(c) A certificate of good character from the District
Magistrate or a subdivisional Magistrate of the District/Sub
division in which the candidate normally resides failing which
an affidavit the effect that the appointee has not been
convicted in any court of law or dismissed from service of
any previous employer including Government, the Armed
Forces or from the service of any public or private

undertaking,

(d) In case an appointee belongs to a Scheduled
Caste/Scheduled Tribe, a certificate either from the District
Magistrate or from the Block Development Officer of the
District/Block respectively of which the candidate is a
pei’manent resident to the effect that he belongs to a
Scheduled Caste/Scheduled Tribe; and

(25)

) Original certificate/certificates proving that the
_.'hll minimum educational qualifications laid down
L

y the production of the documents mentioned in
i 9, the joining report of an appointee may be
By the appointing authority, if it is satisfied as to

gy and reliability of the documents.

L; ge's appointment to the Board's service
jject to the statements made by him at the time
loyment/application for employment and any

Mer discovered shall render the appointment void

! __-- (i) Unless, otherwise provided in any statute
f rules framed by the Board under section 79 (c)
pmployees appointed against permanent posts
probation for a period of one year extendable

pariod of one year.

. "_]uct' to any law for the time being in force, an
service shall be terminable during he period of

ithout assigning any reason.
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CHAPTER - 111.

08 and Obligations of Employees.

Q'mployees must carry out the task/duty for
& been employed or which has been entrusted
.?l;@urse of his employement diligently and

2y S

h devotion and dedication to national and

are paid to do the work of the Board or
2nt and must not engage in any other
selves or for any other person during
arking hours except with the previous .
e competent authority,
Iertaking of any course of studies without
of he competent authority will come within
regulation,
1 _' 88 IS responsible for the care of the
and Board's interests, including revenue,
foper care and act diligently to protect
and interests and prevent loss of revenue
10 the Board.
Y86, 0n arrival for and departure from work
ol ne of his arrival and departure in the




any of its establishments including the Area Board

(27) (28)

il not be open to an employee to refuse to do
Il duty which a competent authority may ask him
0 Work/duty already entrusted to him does not

manner Prescribed by the Head of Office or any sup
authority in accordance with regulations in force or ma
prescribed by the Board, Area Board or Generation-g
Transmission Organisation from time to ime. - b him during the working hour and, in_the opinion
17. (i) In Board's interest the Board or the compa ) authority, he is capable of performing such

2,4

authority shall have an absolute right to transfer
employee at any time from one job to another for whid | '.‘"’Ern that no employee of the Board or
the Board's competent authority's opinion the employe “""g?nts shall be asked to perfor:m duties
suited, from one section or department to another and f pacial technical qualifications or Training or

e another office of the Boarf umote from the nature of work normally being
Wployee.

e gkt i) A meter Reader is asked to do a Bill Clerks's
od of the month when meter reading is
] - IS ient
lfl'_l'_tlnsivery or the work-load is insufficien
tender does not have full eight hours work
': '.Bfl'npan to Meter Reader to question the
I lo do a Bill Clerk's work,

inl does not have enough work and is asked

Iespondence work in the absence of a

part of Bihar or to the Board's offices in Calcutta or O
or any other offices that may be set up in future anywh
in India.

(i)  Area Boards and the Generation-cy
Transmission Organisation shall have similar powers ag
down in clause (i) above in respect of employees which
borne on their cadres or employees regarding whom po

of transfer has been delegated to them. -

L dence
Provided, however, that such transfers shall not inwg flark or if the work on the Correspon

m and I1s in arrears, it shall not be open
@ 1o do this work,

any decrease in the substantive pay of employees and s v
fu

not affect their conditions of service adversely,




(29) (30)

(c) A head Typist shall not refuse to do typing amployee proceeds on leave after his transfer,

. ifthere are arrears of typing work. ‘over charge of his post, the employee shall
bl to prefix or suffix joining time to his leave only

¢ 18 on medical ground :

19.  An employee must, at all times, carry out all valid
legitimate orders of his superiors.
' "."'_l'. however, that if an employee resumes after

Bbefore the period of leave plus joining time

CHAPTER - IV

. ) i |
v Koliday arid Absanices | exhausted, it shall be assumed that he has

ining time before runing.
20. Grant of leave to any employee shall depena on hall be granted beyond the date due for
| exigencies of the work of the Board or any of - ployee :
establishments and shall be at the discrition of the |a R« e . . .
" ) | that if, in sufficient time, an employee has
sanctioning authority. The Board shall always have the X
lo revoke any leave granted to any employee in

ve on-average pay and it has been refused
exigencies of Board's work. The revoked period of Id I8 or in part on account of the exigencies of

york or the work of any of its establishment
i Boards and Generation-cum-Transmission
employee may be granted, after

amount of leave so refused not exceeding

ALl

shall be credited to the employee's account.

employee, when requiring level, shall apply to the le

|

|

21. No employee shall take leave as of right, but @
sanctioning authority.

22. Leave shall be earned by duty only. Murther that an employee, whose service has

[bayond the date of his retirement, in the Board's

) intare { of any of its establishments, shall be

afternoon, on the following day and leave shall end on " leave conditions during the period of
day on which charge is resumed and, if charge is resun

in the forenoon, on the preceding day.

23. Leave shall begin on the day on which transfe
charge is effected; or, if charge is transferred in

vice as he would have been eligible to in the

iI4 sorvice prior to the extension leave:




(32)

(31)

' half-average ay.
Provided, further that in case leave preparatory (d) Leave not due on ha ge pay

retirement is refused and the employee is permitted to a () Extraordinary leave without pay.

himself of it from the date of retirement, no leave shall ac (f) Special disability leave.

during the period of availing of the refused leave. n
(g) Maternity leave.
26. An employee who has resigned or whose servid |

has been terminated as a measure of punishment, s

not be eligible for any kind of leave beyond the effecl

date of termination of service or that of acceptance of i i) Save in the case of casual leave any kind of leave

resignation. \granted in combinations with any other kind of leave.

'f .En':}r the purpose of regulating grant of leave

. . - i ' specified
under suspension, nor shall any leave accrue during i es shall-be classified into HIdE ot as sy

ndices A, B and C.
Board may, where circumstances warrant,

27. No leave shall be granted to an employees who

period of suspension unless after a departmenl

proceeding or explanation obtained from the employee, (I

i or categories of
competent authority decides to treat the period employees or any category g

:I:: dix to another.
suspension as fully paid duty. 36 from one Appendix to an
J pned leave and leave on half pay. - (i) Employees

28. (i) Leave to which an employee is eligible is classif .
28. (i) ploy g \ { in Appendix A" shall be eligible to Earned Leave

as under; s .
& on half pay to the extent given below :

{a) Earned leave. 3 —
ure of leave. Rate. Limit to

which leave
can b
accumulated

(b) Leave on half-pay.

(c) Commuted leave on medical certificate.




{34)

(33)

\nusly in the service of the Board is terminated before
pleted a period of 12 months continuous service,

‘ -j";-'_ﬁiilgible to proportionate leave at the same rate.

(a) Earnedleave  1/11th of the period 180 days,

spent on duty.
(b) Leave on Half 15 days for each com- No limit

pay on medical pleted year of  Employees ncluded in Appendix “C'shall be

o A ; ; -. ave on
certificate or for service.private-affairs. the same rates of Earned leave and Le

x e cmployees in Appendix 'B' as in Regulation

(i) Employee included in appendix "B’ or any employee who -'.'EPT that the periods of vacation shall not be

is governed by the Facgtories Act shall be eligible to the the purpose of entitlement to leave.

following rates of Earned Leave and Level on half-pay;

wniulted leave. - An employee may have half-pay

yarted into half the amount of leave on half-pay

on full-pay.

dad, that such commuted leave shall be granted

\adllcal certificate and not private affairs subject to

o o S 180 days during the entire service.

(b) Leaveof Half 20daysinayear 240 days. ¢ not due. - (i) Leve not due shall mean leave

pay

NOTE - The expression "every 20 days of duty
performed" shall mean to include paid weekly offs and

holidays:

Nature of leave. Rate. Limit to which
leave can

be accumulated.

(a) Earned Leave One day for every 20 120 days.

been earned or accumulated in the leave
| ';ﬁl‘f‘l’ployee, hut is allowed to an employee on
Jhd to be debited against the leave on half pay

Provided, that the period of leave shall be inclusive of
all holidays occurring during the period of leave;

Provided, further that where the service of an
employee who has completed a period of four months
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) @ medical officer of the Board or a medical officer of
(if) Acceptance of an ¢ nployment dﬁ_uring the period B Government
_j} Maternity leave shall not be debited against the
jaccount. Leave Salary payable during such leave be

10 be last pay drawn by the employee concerned while

of study leave, except employment of casual nature during
vacation at the Institute or Institution at which study is being
carried out, shall automatically amount to disallowance of
the Study leave from the date such employnient is accepted

(iv) If at the end of the conclusion of the Study leave V) Maternity leave shall be admissible to female

yees, who have completed at least one year's service,
evidence which in the opinion of the Board or other B maximum of four occasion during the entire service
competent authority, proves that studies have been
prosecuted in accordance with the purpose for which Study
leave was taken, the portion of study leave without pay
shall be counted for the purpose of increments and for the

an employee produces a certificate or documentary

pvided, that leave shall be admissible only on three

h8 If at least one of the occasions of leave is not on

. : hd of abortion or miscarriage.

purpose of pension but not for the purpose of gratuity. Bthtire leave.- () Quarantine leave may be granted

Ic @e, any member of whose family residing with

lation of duty is afficted with any infectious disease

all-pox and plague.

[ - The list of diseases entiting an employee to

Ipave may be prescribed by the Board.

§ maximum period of quarantine leave shall be 21
3

{ Disability leave- The Board or the General

i Area Board or the Chief Administrator of the

um- Transmission Organisation, in the case of

",

35. Maternity Leave :~ (i) Maternity leave shall ba
admissible to female to employees up to a period of ninety
days including to the date of its commencement or forty-
five days subsequent to the date of confinement, whichever
is earlier.

(it) Any other kind of leave applied for in continution of
Maternity leave may be granted only on medical grounds,
support by a medical certificate.

(i) Maternity leave may also be granted in case @
miscarriage including abortion subject to the condition thil
(a) the total period of leave does not exceed forty-five day
and (b) the application of leave is supported by a certifical®

on thelr respective cadres, grant such

Lt




40
(39) 1 (40)
| that the employee applies for and obtains prior
L '.'_.{me leave from the competent authority, unless

il from such prior sanction in extraordinary

disability leave to employees not governed by the provisions
of the Workmen's Compensation Act as itthe may decide, for
an injury or disability caused to them while discharging duties

assigned to them by or on behalf of the Board or any of its

nces,

fisual leave is not to be prefixed or suffixed to

establishment. :
kind of leave or joining time.

38. .There shall be maintained a !eave account for all |
il more than six days Casual leave inclusive of

employees to which leave earned or due shall be credited
ng public holiday and/or Sundaryshal be

and the leave taken or lapsed shall be debited. -
time except under extraordinary circumstances

ba extended up to 8 days with the sanction of
1 mthﬂ rity.

: '_ amount of days of absence of a re* of

39. The Board may decide from time to time which officer
or authority shall be competent to grant various kinds of
leave; and this authority shall always consult the leave

account of the concerned employee before issuing a formal .. I . i :
Bunl leave inclusive of suffixing or prenxing

order sanctioning leave. -n=
. I6 holidays shall never exceed 10N days.

40. All applications for leave shall be made in the ':'l_muunt Bl lose i ssibie: i e

W

prescribed form, if a form has been prescribed or, where (January-December) shall not exceed 15
no form has been prescribed, on plain paper accompanied
by a statement as to when the employee | | -

. NG InBLIgRC oo 4 el holidays falling between the period

~ and the nature and duration of such leave. .. : .
| of Casual leae and its conclusion shall

41. Casual Leave - (i) Casual leave is not reckoned ag Bl Casual leave for all PUrPOSES.

leave due or earned and the pay for the day of absence of amployee joins service newly after 1st
an employee on Casual leave shall be drawn as if he was | ;,rear b relirnad o Exdia

on duty :




CHAPTER -V
loining Time and Joining Time Pay

ordinary leave/Study leave after 1st January of a cale
year, the amount of Casual leave admissible to him s

be in proportion to the period of duty rendered in wing Time - (i) An employee transferred from one

pstablishment of the Board to another situated at
BBlace shall be entitied to joining time of seven
' ing Sunday, Festival and National Holidays
.. ﬁr falling at the end of such period and a
--', days as travelling time which shall be only
te the distance to be travelied is not more than

calendar year.

42. Casual leave account of employees shall
maintained in the respective establishment sections/by|
officer who is entrusted with the duty of furnishing abse

statement in respect of any employee or employees.

43. Festival and National Holidays.-All employees §

L

be entitled to Festival and National holidays which shal

ing time shall also be allowed to an employee
im Earned leve to a new place of posting when
" his posting to a new place have not been
d lo him a week (seven days) before the

notified by the Board before the beginning of each calen
year. ;

44. Subject to exigencies of Board's work. the Board
apart from the Festival and National Holidays, notify sif
number of restricted holidays as it may deem necessa his leave,
the beginning of each calendar year and also lay down Hime Pay - During the joining time an
maximum number of restricted holidays that any empl : ‘the pay and allowances of the post

may avail of, at his option, during a calendar year. transferred. An employee returning

' "pputa'd to a different place shall receive
A the pay admissible * + him during the




(43) (44)

47. Joining time shall count towards duty for all purposé | that pay or wages of employees governed by
_'_Wages Act shall not be disbursed in a manner
ght offened the said Act.

r d of office or any other officer specifically
his duty, shall furnish by the 20th of each month
" statement, for the period from 21st of the
,fh to 20th of the current month, to the
sllicer giving the names and designation of
sho have been absent from duty for the purpose
L of pay and pay shall be prepare on the
utatement,

lom pay, dearness allowance, variable
llowhnce, house rent allowance, city
y nllowance, non-practising allowance,
ek Or any other allowapce or special pay
I shall be paid at the rates fixed by the
Ao bime:

L apart from any compensatory allowance

48. Joning time of an employee may be extended by
competent authority if on reporting to his office of trans
he is not allowed to take charge of the post the is transfe
to by his predecessor or by orders of any compeltd

authority.

NOTE-The competent authority for this purpose sh
be the authority which has transferred the employ

concerned.

49. (i) No employee shall proceed on leave during joiril

time except on medical grounds.

(i) When an employee proceeds on leave on medi
ground during joining time he shall be allowed a period
seven day's only as joining time which may be wholly
partially before the commencement or after the conclug
of the period of leave.

CHAPTER - VI

Pay and Allowances

=

I8 dearness allowance, house rent

wince, and non-practising allowance

'_n or project allowance dearness

50. Pay shall be disbursed normally by the disbursl
officer/authority on the last working day of a month exc i special pay, if any together shall
M 0f the basic or substantive pay, as

working day of April : ah amployee.

March, the salary of which month shall be period on thu §




(486)

(45)

Pay Fixation se of general revision of scales of pay of

he pay in the revised scale of pay shall be fixed
% with the procedure/principles prescribed by

53. Advance increments on first appointment - On
appointment, where the Boad is satisfied that a candid
merits a higher starting salary that the minimum of the s _
of pay attached to the post to which he is to be appoin

8 of revision only of a particular scale of pay
it may Sanition him advance increments. B

or category of emplyees, pay in the revised
54. When an employee is given the selection grade ™

any grade of his service or cadre, he shall be entitled
pay equal to the pay which he was drawing in his nor ich case.

scale or in case there is no such stage in the scale of p pay - (i) For manning more than one post-
of the selection grade, the stage next above and shall d
increment after completing one year's service in [
selection grade, subject to rule 69.

| be fixed in @ manner as prescribed by the

to Regulation 52 when an employee
irge the responsibilities of an additional
for a period of more than 30
d an additional pay to the extent of 20
of the post held by him subject to a

55. When an employee is promioted his pay shall be fi
at the point equal to the state available in the pay scalg
the higher post or in case there is no such stage then |
stage next above the stage in the scale of pay of the posli
promotion of after adding 12 percent subject to a maximi
of Rs. 150 and minimum of Rs. 30 to the pay which the
substantively drawing in the lower post.

higher charge - Where an employee
aly & lower post is asked. without being

Provided, however, where the minimum pay of the scal@ rent charge of a higher post, he shall
the higher post is higher than the amount arrived al
adding 12 percent (subject to a maximum of Rs. 150 &
minimum of Rs. 30) to the pay of the promotee in the low
scale, the pay shall be fixed at the minimum of the scale

pay of the higher post.

il pay to the extent of 20 percent the
live post held by him subject to a
il further subject to the proviso to




(48)

(47)

'._ ] MTIESS allowance/\Variable It admissible
58. Speciul pay - Subject to the provisi on to Regul o

dearness allowance. and at the rates

52, the Board may, in consideration of specially ard

(G Rent Allowance revailing during
nature of duty or duties attached to a post that requir JEiousa Ren -J P g

1) Medical allowance the period of leave.

the opinion of the Board, highly sophisticated or taxing
like preparation of complicated designs, sanction sp
pay for such a post not exceeding Rs. 250 per month ¢ Project or Construction, City Compensatory,

percent of the substantive pay attached to the p | . dvantages and Conveyance allowance, if any,

whichever is lower kcluded from the calculation of leave salary :

jded that Project or Construction allowance may
- 'during earned leave or leave on half pay if he
H’has worked in a Project where Project/
;illgwance was paid to him for a continuous
#ix months before he proceeded on leave and the

save does not exceed 120 days.

59. Reducible Personal Pay - The Board may sant
Reducible Personal Pay to any employee in
circumstances enumered in Regulation 2 (xxxvi), and
Personal Pay shall be reduced autamatically to the e
the employee concerned draws increments in his time-&

until the element of personal pay is completely covere nee allowance - When an employee is under

4 he shall be paid subsistence allowance equat

60. Leave Salary - (i)When an employee is on earned i salary which the employee would have drawn

- ) on leave on half pay.
. ‘
b, that where the period of suspension exceeds

abt
L -

hg, the authority which made or is deemed to
: Imder-uf suspension, shall be competent to
Iht of subsistence grant for any period
10 the period of the first twelve months, as

the increments drawn.

or leave on half pay, leave-salary shall include the follow
(a) Basic pay.
(b) personal Pay.
(c) Deputation pay/allowance.
(d) Non-practicing allowance.

(e} Interim relief.




(49)

(i) The amount of subsistence grant may be increased
by a suitable amount, not exceeding 50 percent of the
subsistence grant,admissible during the period of the first
twelve months, if in, the opinion of the said authority the
period of suspension has been prolonged, for reasons, to
be recorded in writing, not directly attributable to the Board's
employee.

(i)  The amount of subsistence grant may be
reduced by a suitable amount, not exceeding50 percent
ofthe subsistence grant, admissible during the period of
the first twelve months, if, in the opinion of the said authority,

the period of suépension has been prolonged, due to

reasons to be recorded in writing directly attributable to the
Board's employee.

62. (i) Pay and allowances of an employee who is
dismissed or removed from service-cease from and

including the date of such dismissal or removal.

(i) Pay and allowances of an employee shall cease

“from the date he reaches the age of superannuation, and

an employee shall have no claim to pay and allowances on
the ground that a formal order relating to his super- EI"II"IUBIIOF‘I

has not been issued or delivered to him.

(50)

lonorarium - (i) The Board may, where an employee
Jared any outstanding service beyond the call of
¥ 4 suitable honorarium. The Chairman may sanction
Bfarium to any employee not exceeding Rs. 500 at

: *da no employee shall be paid honorarium more
I a financial year, nor shall the henorarium paid
! @xceed half the basis monthly salary of an

) Board may pay honorarium to its employees
anally valuable suggestions that may lead to
ents in the Board's working or the working
,'-*' tablishments or lead to large or sizeable
" 7
" ® amo nt to be paid in such cases may be
‘Board in consultation with the Finance
Bpending on the value of the suggestions,

wed, for any single suggestion a amount of

tents - (i) In specially hard cases and
ﬂﬁng of accidents or getting permanent
Ing duty, Board may make ex- -gratia
{ i imber of the family of the deceased or

LN 'Y
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Provided that it shall be the duty of the Head of Office

(ii) Ex-gratia payments under sub-rule (i) aboe shall ]
Bonce rned supervising officer to ensure that employees

be in addition to whatever payments under law may have . : .
to be made by the Board under the relevant labour laws B st of. wiol acoofding 1o oplimamn

including the Workmen's Compensation Act to employees RO standards specifically laid down before it

doverned by such fawe 8 necessary to engage employees on overtime.

65. Overtime allowance - (i) It shall be the duty of all #¥ances - Subject to any law, for the time being in

employees to finish the work entrusted to them within the R House Building, ‘conveyance, Festival

working hours. But where on account of exigencies of work [ind other advances shall be regulated by rules

an employee is ordered to work by the competent authority g Orders governing such advances:

for more than 9 hours a day and 48 hours in a week or on a il no house building advance shall be admissible
holiday or a weekly holiday, he shall be entitled to
compensatory time off or overtime allowance shall be paid

“to him in accordance with the law and rules in force for

spermanent employee or an ampluy}ee who
I i house either in his own name or in the name

-+
=
I_II

iii

2, (o) () :

ol further that deputationists on foreign service
niraot staff shall not be eligible for any House
myance and Marriage advance.
CHAPTER -V1I

INCREMENTS

work in excess of the normal scheduled hours or for work
on weekly off or on holidays as notified by the Board.
Provided that no overtime allowance shall be payabla
to an employee whose emoluments excluding medical
allowance and any compensatory allowance exceed R§
750 month or who is categorized as an officer of the Board

(i) Such employees who are not allowed overtima
il be earned by an employee by actual

uly or during the period ofteave on average
(0 commuted leave or study leave. No
anrnad during the period an employee

allowance under this Regulation shall be entitled &
compensatory time-off or compensatory leave or holidiy
for working in excess of the working hours or on feslival

national or weekly holidays.




{93) (54)

on extraordiaary leave or leave without pay other than as the increment shall fall due not on the anniversary

ortion of study leave. o completion of two years.
METCHELRIE B AOEe MU EIRgriNe tme: ) All employees, who have joined the service of the
: have been promoted to their existing grade before
nencement of these Regulations, shall continue to
I.inmments on the anniversary of their existing

~".-'-'. \g or promotion as the case may be subject to

ales of pay shall normally become due on the expiry of

incremental period and shall be allowed as a matter of
urse on the date on which increment becomes due,
less with held at the stage of efficiency bar or as a
asure of punishment by a specific order of the competent
thority.

% of their time-scale of pay.

ite an employee has done any outstanding work
(i} Annual increments of employees, who join the 1 ':ﬁulatanding academic success including a
P e B anuwe die Iseiden given ssision . in the opinion of the Board, Area Board
ide after the commencement of these Regulations. shall -. lon-cum-Transmission Organisation, he
uragement, the Board or an Area Board or
; (h Board, may allow to such an employee

advance increments.

| due on 1st January and 1st July each year. If an
ployee joins or is promoted at any time between 1sl
nuary and 30th June of a calendar year, his firsl

rements shall fall due on 1st of January of the following of advance increments to an employee

ar and all subsequent increments on the anniversary of :i':,__ 16 any out-of-turn promotion.

it date. If an employee joins or is promoted at any time
tween 1st July and 31st December of a calendar vear,
first increment shall fall due on 1st July of the following

\oy bar has been provided in any time-
nls beyond the stage of efficiency bar
wi the employee concerned is allowed

ar and all increments on the anniversary of that date s aross the efficiency bar,

Provided that where the time-scale of pay provides shall be allowed to cross the

increments on biennial basis at any stage of the tima F-_"wrd al service inthe previous
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l ‘result of punishment awarded after

three years is clean and satisfactory and he is rated by the coedings in accordance with the Discipline

competent authority as efficient. n , . |
paulations in force;

(b)Where, in the opinion of the competent authority, B o mployee s on extended period of
an employee is not fit to cross the efficiency bar atthe stage 4

due, a specific order disallowing him to cross the efficiency ts is related tﬁ any
bar shall be passed and this order shall be reviewed every. i) drawal of incremen A
year and the refusal to allow to cross the efficiency bar Such as palﬁ.smg I

shall be either re-affirmed or an order allowing to cross the .

! iency bar.
efficiency bar shall be issued. 1 10 cross the efficiency

' increments shall have
(c) The effect of disallowance by the competent g of increment or |
-H’i the case of any specific order o

authority to cross the efficiency bar shall be cumulative, iy
Al effect and disallowance 10 Cross

unles crossing of the efficiency bar is with held on the ground

that a departmental proceeding is pending or any charges . I_
s, the withholding of increment or

e mn-cumulatwe effect: and, after the
Lesed the examination or has been

are being enquired into; in the latter event, if the employea
is eventually cleared of the charges the effect of

disallowance to cross the efficiency bar shall not be
passmg he examination shall

had passed the departmental
| confirmed: at the end of the
Wil no arrears shal be payable.

cumulative and increments shall be drawn retrospectively
as-if the employee was allowed to cross the efficiency bar
on the date due.

72. Stoppage of increments - (i) Increment or increments
of an employee shall be stopped either with cumultative
effect or without cumulative effect in the following
circumstances -




(57)

CHAPTER - VIII

snation of Service and Terminal Benefits
ination of service :- (i) (a) The Board or any
=t authority under the Board may terminate the
= of an employee in the folowing circumstances -

ere the employment is temporary and for a
2 period only.

aere the employment is charged to a work or

sablishment and the project or work or that portion
project is completed for which the employee was

2y employed. -

Ca pulsnry retirement, before the age of

, when an employee has reached the age

or completed 25 years of service, in Board's
shiic interest,

gceptance of resignation of an employee.

are of return to duty from leave for a period of
mout any intimation or sufficient cause.

Esence from duty for a continued period of eight

&% 2ny intimation or sufficient cause.

I8 2 measure of punishment after departmental
8 In accordance with Discipline and Appeal




(58) (59)

(viii) Conviction by a court of law on ground of A permanent employee may resign his job after
turpitude. y months' notice in writing or paying-an amount

(ix) In case of being declared lunatic or me --'* jibenth's basic salary in fieu thereof

unsound or unsuitable on medical grounds incl Bmporary or work-charged employee may resign
yite of the Board after giving one month's notice
y0 Board an amount equal to a month's salary in

affliction by a long-term communicable disease or

incurable disease which is contagious or infections.

(x) As a measure of retrenchment on the princig Isary retirement - (a) The Board or an

oty may, after giving an employee at least
or three months' salary in lieu thereof,

last come-first go".

(b) The services of an employee shall terming

ublic/Board's interest to retire from service
which an employee completes 25 years of
_'*----1 years of a;;;e or on any date there
0d in the notice. An employee may also
lrament fromthe Board's service at any
mpleted 25 years of service or reached

I

automatically on reching the age of superannuation,

(2) (a) When the services of a permanent emjl
are to Ee terminated in any one of the circumst
enumerated in sub-regulatiun.{i] (a) (iii), (ix) and (x) al
a three month's notice shall be given before termi
and, where no notice is given or insufficient, notice I8

the employee shall be paid three month's salary or the -QF"" who retires voluntarily or is

Pub le/board's interest under this rule
of fiffty or completing 25 years of
Witled to pension or Contributory

for the period notice is short of three months.

(b) When the services of a temporary emplg
workcharged employee are to be terminated the p _
notice shall be only one month or one month's salary B88 may and gratuity as admisible
thereof, unless the services are automatically to term " ice.

per the terms of appointment on or by a given date




(B1)

(60)
h case of employees under Pension Scheme,
ul completed 10years of qualifying service, no
il be payable.

75.  Terminal benefits - (i) When a permanent empl|
or a temporary emplyee resigns or leaves the servig

the Board voluntarily after due notice, where requira ]
adl that the Board may; where the total duty

his ser services are terminated by the Board or : )
short of 10 years by not more than six months,

competent authority except in the circumstances menii
in subreg'ulation 73 (1) (a) (vii) and (viii), he shall be ell
for payment of —

i, relax this rule and allow the payment of
Ihe total service rendered was 10 years.

a6 of permanent Government servants, who
I‘ lod by theElectricity Department of the
1 y the Board and who have opted for
service of the Board, the Boad maypay
lon or Contributory Provident Fund as

(@) proportionate pension - if he has at lea
years of qualifying service for the purpose of pension
the Pension rules or any orders of the Board, if the emplg

had DR VR peigp g own funds taking into account the

(b) full amount of C.P. Fund Etaﬂdmg to his ¢ e Bave rendered with the State

he is under the Contributory Provident fund Schema, :
(c) proportionate of gratuity; N agreeing claim, in all such cases,

(d) proportionate amount of any other tef
benefit sadmissbhile.

Ament an amount equalty to pension
ary contribution in respect of the

(i) Where an employee, who has left the sery by such office/staff under the Sate

the Board or whose services have been terminated

incircumstances mentioned in sub-regulation 73 (1) (i Wil such employees shall raise

and has not completed 10 years of qualifying servl aisnt the State Government.

shall be paid mntrit:n.nté;:ry,»r Providnet fund and Gral
acordance with the rules governing payment of Conlil
Provident Fund and Gratuity.

#




(63)

(62)

76. Option for Pension Scheme or Contributory Proy ﬂf service. becomes eligible for either pension oF
- I
. he shall continue to be governed by the C P

Fund Scheme - (i) Employees who are not required 3
heme

any statute to be governed by the Contributory Pro
Fund Scheme; may opt, within a period of one yeal
the enforcement of these Regqulatios, for receivin
terminal benefit, either pension or Contributiory Proy

| .i} ian employee, who was earlier eligible for pension
b and is not statutorily governed by Contri butory
Fund Rules, subsequently becomes an employee

Fund and on the exercise of this option, the emf Y10 whom Contributory Provident Fund Schemeé

concerned shall be entitied to be governed by Pension
or Contributory Provident Fund Rules, as thc case

 ap, pplies, he shall be governed by the Cont; ributory
Fund Rules and necessary adjustment and
1 .Io his Contributory Provi dent Funds shall be
B General Provident Fund shall be converted
Provident Fund of the extent of requisite
lréments.

Provided that where no option is exercise it
daamed that the employee will continue to take ad
of the Contributory Provident Fund Scheme or the M
Scheme (as the case may be) which he was being g¢

before the enforcement of these Regulations;

RN employee, either as resylt of option
MBCordance with this Regulaticn or in

Provided further that where an employee joini - Ilny statutoiry provisions, change
from

and becomes eligible for pension or Contributory P
Fund Scheme after the enforcement of these Ray

..1
FUNAor vice versa necessary accounting
B made, and

Ihnnge I8 from Pension to C P fung

and he has exercised no option within 2year of i
Itbution to the C.P. Fund of the employee

" service, he shall be deemed to have exercised
favour of he Pension Scheme. i
guisite amount transferred from his
'.--: #nd if these amounts fall short of
| : B8 coibuted by the emplayee, he
W Make up the balance;: and

(i) where an employee, in the course of his ¥
initially governed by Contributory Provident Fungd
as per any statute and later, as a result of p




(65)

(G4) ..
Provided, however, that the Board may, in any general

(b)Where option is exercised for changing over fro pecial case, extend the age of superannuation in respect

C.P. Fund Scheme to the Pension Scheme, the amount Ny particular employee or a particular category of

contributed by the Board shall be withdrawn ffom the C | Ioyees up to the age of 60years.

{ll) (a) On the date an employee reaches the age of

Fund and the amounts contributed by the employee togethi
with interest accoruing on the amounts contributed by hi
shall be transferred to the General Provident Fund of

inuation, he shall demit office immediately on his
YN without being asked or directed to do so.

employee. ':. Failure to demit office on reaching the age of

77. GRATUITY - Gratuity shall be paid to an employee
accordance with any statute or separate Rules/Regulati
governing payment of pension and grauity framed by |
Board :

ihuation shall not entitle an employee to any pay
Minces beyond the date of superannuation.

gmployment :- (i) (a) Board, Area Board or
-Transmission Organisation may re employ

Provided that gratuity shall be payable after '-'_ after the age of superannuation in exceptional

employee has rendered 5 years of satisfactory seryif 08 for a maximum period of two years.

whether in permanent, temporary or workcharg an employee is re-employed he shali,

establishments, subject to whatever maximum has b Mo provided in his contract of service, receive

fixed under the Rules/Regulations referred to above, ex¢ W8 last basic pay drawn by him minus pension

when an employee has been dismissed from service 4 etired employee is on the Contributory

departmental proceedings, or removed from service @me, on 3/4 ofthe basic pay last drawn

grounds of moral turpitude.

78. Superannurition - (i) All employees in the categoll lovment of Ern;n't;yees SHperannuating

of Appendix "A’ shall automatically retire on attaining s or oreanisations - The Board may,

age of 58 years; and all employees in Appendices B’ Limstances, employ, on contract basis,

‘' shall retire automatically at the age of 60 years: i Government service or the Armed
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Forces or other Public or private undertaking on such terms 2,
: '-. 'ovided that where various n
. persons in a panel join

and conditions as the Board may decide: t
6Nt dates, the fact that a person lower in the panel

[ _. tller than one higher in the panel, shall not make
mer senior.

Provided that no such person shall be employed by
the Board or any of its establishments including Area Boards
or Generation-cum-Transmission Organisation beond the

i) Where an employee has been superseded after
lfor promotion has been fully considered by a
 committee or by the competent authority and any
mployees junior to him have been promoted to
.’*. d orrank, he shall not be able to claim seniority
Lpromoted earlier on the ground that he was

f ' lower grade.

age of 60 years or a mximum priod of three years which
ever is earlier

Provided further that the condition of maximum period
of three years shall not apply inthe cae of Jawans, N.C
or J.C.'s and officers of the Armed Forces who have boan
demaobilised after a short term temporary or emergency

commission/service in the armed forces.
il however, tha where, pending enquiry into-

Jl considered expedient not to
CHAPTER - IX promote an
81. Seniority-Inter-se-seniority of employees in a cadl

shall be determined on the following principles:-

_': clately or to put him in the promotional panel
lien committee decides to reserve a post for
Juent promotion to the higher grade he shall
s@-seniority vis-a-vis his colleagues who
Gl ° oted earlier.

(i) Promotees shall rank above direct recruits of I

of any ex-cadre post, in a cadre, the
K-tadre employee shall be determined
fuous officiation” in the grade equal
merged post,

(i) Where there is a promotional panel or direct ractil
panel in order of merit, the inter-se-seniority of perso
the panel shall be determined in accordance wilh

position in the panel:
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83. For the purpose of preparing a common seniority list heccmmg senior to much older persons already in
' Or persons ho!dmg equal qualifications in a Cadre
ad on an earlier date may become junior the board
ike suitable adjustments in the application of this -

lo ensure justice and fair play.

for promotion to posts in the Central Cadres,where a certain

service is divided into different Cadres, the principle of
f "continuous officiantion” in a grade in the cadres shall be
the_ determining princqi;:.-le in preparing the common seniority |
list. motion :- No employee of the Board or any of its

iments including the Area board and the
icum-Transmission Organisation shall have a
i 10tion to a post-

84. Where, as in the case of employees of private electric
supply undertakings on their nationalisaton or permanent
absorption of Government servants in the Board's service,
it may become necessary to absorb outsiders in the Board's .I_-daes not fall in the line of his promotion
service, the following principles shall govern seniority of ‘Which he does not posses the minimum
the absorbed employees :- '

(i) Enquivalence of the posts held by such absorbed

. _ s outside the cadre to which he belongs:
employees before absorption shall be determined first, for |

- el
a which purpose the Board may constitute and Committes e cumpletéd e
s . e by any specific rules pertaining to his
Ffleneral order fixing the minimum years of

L Post as an eligiblity criteria for a higher

-{ii} On the determination of the equivalance of the poul
the principle of “continuous officiation’ in that grade shall
be adopted in determining inter-seniority of the newly _
absorbed employee vis-a-vis the existing employees in any s faild to clear a departmental or
Cadre;

I Provided, however, that where the Board may conii
to a conclusion that some anomalies crop up like very youfi

Mition which is on of t_h% eligibility criteria




Il to the authority next higher to the appointing authority, i

i 70) (71)

86 Nosmployee of the Board shall be promoted from his fiBvance against the promotic panel as accepted

existing post. if pima facies charges, of corruption, bribery, Binting authority:

gross negligence, misapropriation, or any other charges 8d further that where the appointing authority

involving lack of integrity serious lapse of duty and acts of fife authority does not agree with the

indiscipling, are pending enquiry or any departmental filions of a Department Promotion Committee,

proceeding is being conducted against him : I8 matter to the next higher authority and the

provided that the Board or the completent authority on the W8t authority shall be final and shall be

: . . ) 6L referene ma i '
recommendation of a Promotion/Selection Committee may e y be either in respect of

. S | Or with regard to any particula
reserve posts'for such employees in suitable cases pending 2 e Riiisici

88 names have not been included in the

the disposal of the enquiry. .
imes have been included in the penel:

87. (i) Promotion shall be regulated by the following twe

0 that where the Board i inti
methods :- th the Board is the appointing

66 may be made to any higher authority

By

(a) Promotion on the basis of seniority-cum-fitng : I
ke whatever decision it may deem

to be adjudged by a Department Promotion Committea, & . .
hany rules, regulations or law inforce,

Il be final.

I where any thing contrary has been
".H. Regulations or Rules governing
I8 10 which those Rules/Regu itions
"':‘-. first promissional grade in
0 In wccordance with the principle

(b) Promotion on the principle of selection all
suitablility, viz, merit-cum-seniority also to be adjudgﬂd_
a Department Promotion committee.

NOTE - Department Promotion Committee mal
and includes a Selection Committee set up by a cempi _

authority:

Provided that an agrieved employee may reprd

M Acoounts Service the point of
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. ee deputed for traming/refresher course
it for training on the appointed date. Failure to
Wining, unless for sufficient cause, or reason,
r |.I ** I.:IGt

. . £ " A d v i

88. Not with standing any thing said in Regulations, 8 \there is an examination at the end of a course
and 87 a departmental Promotion Committee shalll Ihe deputed erhp}oyees must take this

il if the does not pass this examination, an

Entry is Bill Clerk, the first promotional grade is Acco
Assistant and the next promotional grade is acco
Assistant and the next promaotional grade is Accountad

include in a promotional panel the name of an emplt
who has not cleared the departmental examinatig Made in his Confidential Character Roll to

proficiency examination where such an examination _
10 pass the examination at the end of a
Will be construed as an indicator of law
mployee for the purpose of promotion

BIossing of an efficiency bar.

been laid down as a condition precedent to promotion

Provided, however, that the Board may exemj
employee or category of employees from passing

department examination or proficiency examination wmy i
1 Oyee Is sent on a training course

have completed more than 12 years of service in the ¢ B
linisation other than the Board or an

from which promotion to a higher post is allowed !
L In India or a Broad lasting for six

wholly or partily after passing the examination. |
b incumbent on such an employee

OF Bl least three years after the

CHAPTER - X

: INiBg, if the course is held in Indian
Training And Departmental Examinatiol ' '

M IS held abroad.
89. The Board may send any employee to a tral
refresher course either conducted by the Board, Aro
or Generation-cum-Transmission Organisation or &
establishments or a course conducted by soms
organisation or institution in India or a Borad.

' Mtarily leaving the service of
Imself from -:Tuty after the course
1 and employee liable to pay to
tilure incurred on his training,
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CHAPTER - XI

or if any specific contractual bond is signed befa
Working Hours

employee is sent on a course of training, reimbursen

expenditure to the Board shall be in accordance wi .
B Or any competent authority under the Board

BWorking hours of emplyee in offices and

terms of such a bond.

93. When an employee is sent on a course of trainl 5
: i _ IS, power slations, grid sub-stati :

a duration of less than three months in India he § L P . ] 4 : T e

With the exigencies of work subject to the

treated as on tour. b ) :
he office hours of an employee during a week

94. Where an employee is sent for traianing, he sh it 48 nor 9 hours on any signle day

pay during the training period on the basis of last payl Day' for the purpose of this rule shall mean

by him plus allowances as may be sanctioned | beginning zero hour and ending at 24

competent authority. but shall not be eligible to d

conveyance or project allowance or any compi B the provisions of any legislation for the

allowance attached to his last place of posting d N ,
1 N j 1 \the Board shall have the right to require
period of such training unless otherwise specified, . -
Bl its employees to work overtime or on

however, where the training period is of a duration: iblidays

months or less, the employee shall draw the samuj

- : provi lai ' i
allowances which he was drawing before procet Y i cown in. Regulatiion 96

ik Mrds, Area Boards, Generation-cum-
training. -
\ _ ol MIOn or any of the other establishment
95. Period of service spent on training spons

iton shift duty wher ing in shi
Board or by an Area Board or by the Genaril B 4 € working in shift

B Ao Bration, transmisson and distributi
Transmission Organisation shall be treaed as i " | il

purposes If folowed by duty for the period, mgl
Regulation 92 (i).
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CHAPTER - XII

Annual Confidential Reports

For evaluation of the work of employees, Confidential
2er Rolls of each employee shall be maintained in
® =nnual entries shall be made in the following

ies shall be initiated by the officer or Supervisor
an employee has worked directly for at least a
three months in a year.

"Emnes shall be moderated by the next higher

aally reviwed by the still-higher officer.

¥ Annual entries shall be made for a year

ong 1st April and ending 31st March.

es in original shall be pasted in the Confidential
o each Roll employee.

a month after an employee has left the
% change of the reporting officere, he (the latter)
the entries partaining to the period with which
med and either keep these with himself or send
to the moderation officer.
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(78)
(i) Where the reporting officer himse!f has to |
his charge at any time before 31st March of a rep ' ies in the CCR i the

> 3Fi I
Ny, a cumulative over al|

year, he shall record the entries of all employees for | '
Nt of the employee shay| be made an

he is the reporting officer within a month of leaving d he shoyld
charge and send the same in a sealed cover |
successor on the moderating officer under intimation

other

100. (i) Not with standing anything said in Re . u'alig

shall be open to the Chairman of the Board or a Nef

. : Go
the Board, to make an entry in the C.C.R. of ampl§ e

any time in a year about which he has personal
knowledge. '

(i) Such entries which the authoritis mentiong

rule (i) may desire to make may be sentin a sealed King this categorisation the

following shajl
to the authority/officer who maintains the C

employee concerned. '5-' ty which would include health

g tact,
b0 for hard work ang leadership,

101 Principles guiding recording of Charai
Reporting, moderating and reviewing officaii ahal competence which would includ

= . e-
10 of the subject

themselves totally of any caste, communal, 1l or trade connected h
ed wit

or any other subjective bias.
102. Vague entries shall not be made

103 Adverse entnes as regards integrity shall notl
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CHAPTER - XI]II

Foreign Service

(4) Outturn of work achievement of targets, etc

(c) Integrity-which shall include honesty &

objectivity, freedom from prejudices like caste | Il The Board may allov; any employee to work on

community, patriotism, social consciousness, sense of d [kservice with an employer other than the Board for a

towarks society, fair-play. il period, on terms and conditions laid down by the

105. Communication of adverse entries - hich shall not be inferi or to the terms and conditions

(i) Adverse entries, if any, in the C.C.R. of any empl ji#es in the Board.
pertaining to a reporting year shall be communicate lFing the period of foreign service the employee

llen on the post in the cadre to which he belongs

ih he has been confirmed as also the right to be

for promotion to a higher post if his juniors are
0f the same, :

#lring an employee’s tenure in the foreign

the employee concerned in a summary from, late
October each year.

(ii)) On being communicated adverse entrig
employee may represent against the same to the revi

officer within six months of the communication, wha .
nd fit to be promoted to a post higher than

communicate a decision to the representing emplo A I - :
il llen at the time of his deputation to forreign

later than six months after receipt of a representali - : ;
I given proforma promotion and the foreign
Bl 1o that effect together with the new scale

iy to which he would be entitled in the

(iif) In the case of employees who belong to the
cadres of the Board, no adverse remarks shall be gxpi
except after examination by Member (Administration) .

PRETE ordens ot lie Chavmen: wling anything said in Rule 106 above an
I8 compelled to work under a foreign
Option,

'j, I, that if the services of employee
gired for an organisation which is
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CHAPTER - X1V

Miscellaneous

subsidiary to the Board and in which the Board h
predominant investiment and interest, no option shall &

given to any emplyee if his posting to such an organisali Wrns of Property -

| All employees of the Board shall
g Inual return of movable and immovable properties

A, which may be Prescribed by the Board and

is in the interest of the Board.

108. The tenure of an employee under a foreing emplo
with the consent and permission of the Board, shall
treated as duty. #pecial order.

109. Duing the period of foreign service, leave-sa L and Interpreration -

(1) All action taken by the

Pension or G.P.F., as the case may be and gral ¥ of its subordinate authorities before the

contributions shall be payable by the foreign employer Ment of those Regulations shall not be

Provided, however, that in the event of a foreign ‘ihe ground of the coming into force of these
making such contributions despite sach an agreemen
interest of the employee shall not suffer : With standing anything said in these
BN these Regulations come into conflict with

uch law or statute shall prevail.

Provided further that where the foreign empl
not making contributions as laid down under this Regul

it shall be the duty of the employee on the foreign pule arises as to the interpretation of

to bring that to the notice of the Board. he decision of the Board shall be final

110. During an employee's tenure with the foreign amg Ny ' €onflict between trhese Regulations

he shall be subject to the disciplinary control of the Of Regulations framed by the Board or

IS of the Board, Ares Boards or
Mission Organisation, provisions of

employer :

Provided, however, that no major punishma
be inflicted by the foreign employer on such an @
without the approval of the Board.
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10.
11.

e

13.

and higher posts in the Board Headquartes and

(83)

APPENDIX - A

All members of Generation-cum-Transmission Cadre

Al members of the General Cadre of Electrical and

Mechanical Engineers. _
All members of the Civil Enginerring Service Cadre
All Assistant Engineers not members of any Cadre.
All Junior Engineers.
All Unit Control Engineers in Power Stations. Ity Orgnisation of

Controllers and Head Foremen in Power Stations all

Grid sub-stations.

All members of the Subordinate Accounts Servicg: Maff in Boards hospital
s.

All members of the Accounts Service. and Fue| Te ) _
chnologists and hi
' 'gher posts,

Equivalent. ims Offi

cer I )
, Claims Inspectors and other

Lower Division Assistants, Upper division Assisil B Claims Sectio ol
' N, Exhibition Superyi
Pervisor.

.._._t\hc Relation Officers, Public Relations

Board headquarters, Generation-cum-Transim fhigehr post in that Cat
. dlegory.

Organisation.

All typists, Stenographers, Personal Assistants, §
the Personal Assistants and Private Secretarig i \
' fen Officors Kanungos ang Amins

Assistant Law Officers, Grde ll, Assistant Law aﬂr&quisf -
i tion Departmen
. t. and

Grade | and Law Officers. R
fy of employees wh

- ich may be addeq’
Of the Boarg. .
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APPENDIX - B
Cable Jointer. [ lester and Meter Mechanic Gr. |
Head Meter Tester and Mechanic. lor (Power House Lathe)

Transformer Winder.

Foremen Gr. |l (Automobile, Power, House, Survery,
Elecl).

Operators {Graﬁe, Pusher, Trailer, Tractor, Scrapof
Dozer, Heavy Earth moving).

Heavy earth moving Mechanic Gr.|
Junior Research Assistant.
Operator. |

i P : felecommunication).
Technician Gr. I.

Welder Gr. I. ' d Meter Mechanic Gr. I.

":.:. i ".

Instrument Mechanic Gr. |.
Bull Dozer Operator.
Sarang.

Refractory Mason Gr. |.
Cable Jointer Gr. Il.
Charge Hand.

Mechanic Gr. 1



39.
40.
.41_
42.
43.
44,
45.
46.
47.
48.
49.
50.
51,
o2,
93.
54.
55.
96.
57.
58.
59.

(87)

Electrician.

Weigh-bridge.

Teiephone Operator.

Motor Mechanic Gr. I.
Tractor Operator Il
Machinist Gr, II.

Lineman 1.

Swich Board Operator Gr. |.
Welder Gr. Il

Drilling Operator.

Compressor Operator.

Assistant Operator (Power House).

Yard Supervisor.

Plumber, :

E.H.T. Foreman-cum-patrolman.
Trindler.

Junior Surveyor.

Meter Reader.

Vehicle Driv;erfCrane Driver.
Black Smith.

Lineman/patrolmen Gr. I,

(88)

Ma Machine Operator.

Wtalor-cum-Daftary,

Driver/Mechanic.

I Operator,




81.
82.
83.
84.
85.
86.
87.
88.
89.
90.
91.
92.
93,
94,
95.
96.
97.
98.
99

(89)

Junior Lineman.

Switch Board Operator Gr. I,
Assistant Adrema Operator.
painter,

Laboratory Attendant.
Fusemen.

Trade Apprentice.

Pump Operator-Il.
Addressorgrapher.

Mason Il
Khalasi Gr. |.

Fitter Il.

Wireman. Il.

Turner Il.

Blue Printer.

Ferro Printer.

Amin.

Geétetner Operator.

Skilled Khalasi.

100. Sample Collector.

included in
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Bihar State Electricity Board
Electrical Engineerrs’ (Genera
CADRE RULES, 1976

\TE ELECTRICITY BOARD
CAL ENGINEERS (GENERAL)
\DRE RULES, 1976,

Hlr State Electricity Board has been
i mechnical, engineers  manning
Bply and distribution of electrical
I urban, industrial and rural
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areas; and | .
V. Shorttide, extent and comm chcement - These Rules

": called the "Bihar State Electricity Board Electrical
Bers” (General) Rules. 1976."

VWheras these engineers have been, hitherto, g

together to constitute what is knows as the General §

. . to the electrical and
NIGal engineers included in the Cadre, herinafter to be

of Electrical and Mechanical Engineers. These Rules shall apply

Whereas there are no codified rules Iy

management and governance of this group of eng

| I as
I!- ents of the Board including the Area Boards and

Si-eum-Transmission Organisation

and

Whereas since 1958 a large number of ~leclil to the extent

mechanical engincers, and born on the cadre of I B R
e HBSE Kules sall come into- i
Government's Electricity Department, have bean Mme Into force with effect from the

less permanently seconded to the Bihar State )

ilfony :- Unless ther; s anything repugnant inthe

Board, although they still continue to be Gav Shitext

servants, and they have to be mixed up with H¥
Electricity Board's Engineers to man the positan ¢

of supply and distribution of electricity, and

Whereas it is necessary to make preciy Neans the Bihar State Electricity Board |
g ¥ board.

i I m "
constitute a clearly demarcated cadre of ul means the Bihar State

E Iectrim’ty Board IIII

mechanical engineers for the distribution ang ors (G
- ' 8 (General) Cadre, hereinafter pe:
.. ’ 1 F}II"IQ

electrical energy.

Now, therefore, in exercise of the powal { lGer” means a member of the Bihar Staf
‘ ate

seclion 79 (c) of the Electricity (Supply) Act, | il Engineers' (General) Service of {

~ State Electricity Board do hereby make the fulls



(96)

(95)

: .-_fn*armn of the Electriciy Supply E

(v) "Chairman" mean the Chairman of the Board.
:=There shall be a cadre known as B

ngineery

{vi) "Generation-cum-Transmission Organisation’ . har State
- : : : i ectri i -
means the Generation-cum-Transmission Qrganisation ol e 'cal Engineers' (General) Cadre for
. . " Tk llowing activiti :
the Board as constituted under Bihar State Electricity Board : g aclivities and establishments of the

Generation-cum-Transmission Organisation Rules, 1976 I
.:“m . " .
onstruction, Operation, Maintenance cf electrical

.!_ubnstatfﬂns Necessary for distribution angd supply
?ut excludign H.T, trnasmission lines and sub-
B 132 KV and above.

(vii) "General Cadre" shall have the same mear
as defined in Rule 3(iii) of the Generation-cum-Transmissi
Cadre Rules, 1976.

(viii) "Service means the Bihar State Electricity B

IPply of electrical
Electrical Engineers, (General) Service and shall ingl ' energy to consumers,

alion and maintenance of power stations
the Area Board or any electric supply
ifider the Area Boards or the Board.

the entire group of engineers borne on the Cadre.

(ix) "State Government" means the Governmaf
the State of Bihar.

, ";'Elactriﬁcation wo
(x) "Transfer" shall have the same meaning s . il
Hon of drawing designs, plans for district

in Rule 3(ix) of the Generation-cum-Transmission £ _
IPply of electrical energy and rural

Rules, 1976.

(xi) "Convertee" is an Assistant Engineer W 1
) . . L. Collection,
formerly either an engineer assistant or a junior ¢

Bllons ancillary to (i) to (vi) above,

& the cadre - The following shall be
ll be members of the cadre -

and has been convertted to the rank of Assislant |
under the general policy of abolishing all posts of

Assistants.
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Electricity Board Generation-cum-Transmission Cadra
Ruels, 1976 except those who have been or may ba
transferred to the Generation-cum-transmission Cadre byl

the Board in accordance with Rule 12 of the Generation .
Erovided, that 70 perce

cum-Transmission Cadre rules, 1976. . i1k nt to Vacancies available for
N 2
Provided however, that until a member of the Generl oS from £ Manned from the Category of
_ ) 3 ngine :
Cadre is transferred to the Generation-cum-Transmissiol 4 Jineer Assistant an

¥Y Convertees from Junior Engi

Cadre, he shall be included in the Cadre and shall have neer.

Any €ngineer ip
00 cadre who may be

(]
L]
i

the rights and privileges of a member of the Cadre the Gﬁnmaﬂon-c“m

(ii) All transferees who are not trained or experien transferreq to the Cadre

in generation-cum-transmission work or who, despite §

4) | | Buitable cn;
training or experience, have. not been found suitable § 3 € engineers of the electric

4 s
8 laken over by the Boarg. i

inclusion in the Generation-cum-Transmission Cad _
) e 1gth of the cadre »
#hall be as folloys -

accordance with Rule 12(2) of the Generation-g - (i) The initig| o :
engt

Transmission Cadre Rules, 1976.

._:_Eﬂgfr‘reers-.?_

(ili) All engineers directly recruited to the Cadre,

(iv) All Assistant Engineers who have been prom ‘.ntendmg Eﬂgfneers~25_

from the rank of Engineer Assistants against the 70 Milve Engineers-13p.

quota and from the rank of Junior-Engineers agal _'tEnQineers_gﬂg

30. percent quota reserved for Engineer Assistanl WPosts of Gep, :
eral Manager-cy,
m-Chief

|
;ﬁ_nards and post of Chjef
dre posts and the Board mg4

Junior Engineers respectively in vacancies in the g
Engineer
Y fill these

Assistant Engineer of the cadre.
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(9) The post of Liaison Officer in Delhj.

. (h) All posts of Chief Engineers excluding posts of
p al Manager-cum-Chief Engineer, and post of Chief
Neer, Stores and Purchase,

(i) All post of PA (Tech.) ;
! : A -) to Chief Engine !
tintending Engineers. gineers and

posts on the criterion of suitability, managerial skill and
aptitude either from officers of the Cadre or from officers of
the Generation-cum-Transmission Cadre.

NOTE - (2) The following posts on the Supply and

Distribution side shall always be cadre post and shall be
(if) Strength of the Cadre may be varied by the Board

filled from amongst the members of the Cadre or by
1€ lo time according to requirement.

transferees till their final absorption into the service of the
ftiner of direct recruitment ;- (i) Seventy percent

Board, except for temporary periods not exceeding ong |
MEancies occurring at the lowest level in the Cadre

year:-
i Al Busistant ‘Enginesrs: C of Supll shall be filled by direct recruitment. The number

OB G in the Cadre shal| be calculated on an
Wile basis in January of each year or as soon as

(b) All Assistant Engineers posted in Supplf
]
subdivisions as Assistant Engineer I/C Revenue.

Nereafter.

* ending on the number, of vacancies existing in
:,Fhere shall be advertisement by the Board
In important fiewspapers and the nubmer of
and other qualificatios, preferences as well
ns fw_'ScheduFed Castes and Scheduled Tribes
Betions of the State Government shall be

Ceipt of applications as regards eligibility,
View shall be issued to such number of
iy be approved by the Chairman.

(c) All Assistant Engineersi/C Rural Electrifica
Subdivions.

(d) All Executive Engineers of Supply Divii
M.R.T. Divisions, Commercial Divisions, Rural Electrifig
Division, Advance Planning Divisions and Consiry

Divisions.
(e) All posts Executive Engineers in Circlg
Board Headquarters.
(N Al posts of Superintending Enginears in
Circles, Area Boards and Board Headquarters
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| The panels prepared
€ valid for
Waration

Explanation :- If a very large number of applications
in relation to the availabel vacancies are received the

. M accordance with subrule
4 period of one Year from

applications may be screened and the candidates with
€r special

Period not

. but the Board may und

#S: extend this periogd by a further

higher qualifications or marks or experience or having
8iX months.

passed the examination earlier may be called for inter-view
The principles of scrutiny shall be decided by the Chairman o

p p JII y ] L iﬂf‘ﬂf:l‘ !‘j(r.ivf”#f ~

(iv) The candidates, who are called for interview, shall (Which sha)| R

be interview by a Selection Committee consisting of- batinn for a peri
o Peériod of three year
s from the

(i Chainran . !ppmntment, after which

(b) Member (Administration)

| they shal pe
__-“.- fecord of service s Satisfactory ang they
Matory examination which shall b
irvice

(¢) Member (Accounts).
e held once 'I

(d) Member (Engineering), and of an appointee, promotee or 4

(e) Member (Economic Research). i corvice
_ Ce Is not satisfactor
3 y or

5 the confirmatory Examination, may be
May be reverteq as the case m

(v) The Committee shall prepare three lists in ordstl
merit respectively for general, Scheduled Caste il
Scheduled Tribe candidates, taking into account the nu .
of vacancies vavilable for each of these categories.

3 . N | ay be,
A me durrng the
(vi) The panels prepared by the Selection Comn

in accordance with sub-rule (v)shall be placed baloi®
Board for final selection and issue -of appintment lal
candidat from these lists in accordance with the nui

By, however. in Suitable ¢

) ases where
of impruvement. extend ¢

| he period of
Years by a maximum period of one

vacancies available for general and reserved qual F . g ikl

Scheduled Caste and Scheduled Tribe candidatos ': ol e 's ot found

I pass the confirmatory EXamination
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his service may be terminated or he may be reverts BVided further that

1 In case
In Mechanical

the Board requires

a deg _ Engineerfng, the Boarg may
[} ree in mechanica| ; _

: b engine
it qualification. gineering as an

v

S00d Character

the case may be. Alternately if the record of servig
satisfactory and he passes the confirmatory examin
the Board may confirm him at the end of the extended
of probation.

— A candidate sho
ul
Provided, however, that members of the Cad d bear a

with standing, anything said i
€ qualifi

have completed four years of services as Aas#
Engineers before the commencement of these rule
be confirmed as Assistant Engineers without pasull

cation shall be ” T
relexed in the case of
@ste and Scheduleqd Tribe candidates a

iment's directives from time to time g
it standing anyth I
‘Board may
didate posse

confirmatory examination subject to good records ol § '

8.  Qualifications for direct recruitment — (|)
qualifications for direct recruitment to a Cadre posl

Ng said in sub-ryles (1) and
rerlax the upper age-limit in the
$sing Outstanding qualifi

as follows — .
cations

(a) Citizenship—Indian.
(b) Age — A candidate shall not be less thai
or more than 27 years of age on the 1st of Ocle

___-the Candidates who fulfil the minimum

e down | '
3 'u'f'n In sub-rule (i) above, preference

year in which aplications are invited.

(c) Education Degree in Electricall i :
Y Percent vacancies at the lowest level

be filled by pPromotion from amongst the
gineers in the service of the Board:

Engineering from a recognised University or Insh
or its equivalent.
Provided that in the matter of [ud

ualifications are equivalent to a Degreo b - :
q g gre In constituted, recruitment

B8 Confined to the Junior Engineers

Electronics Engineering, the Board shall ba
! '_""IEEFS' Cadre_

principles laid down by the State governmunh
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(1) A Junior Engineer in the service ol the Board

has put in at least 8 years of service in distribution 3 Junior Engineer shall be confirmed after promotion

supply or allied work shall be eligible for being consid Cadre unless he passes the confirmatory

for appointment in the service. on.
(ii) Every year in the month of March, a sped s of pay for members of the service, — (i) The

constituted Committee by the Board, known as "Sela pay of a member of the service when occupying

8IS in the service shall be as follows -
Bhief Enginner- Rs 2,200-100-2,500
, erintending Engineer—Rs. 1,600-65-1,860-

Committee" and composed of —
(a) Chairman.
(b) Member (Administration)
-{c} Member (Engineering) .
#tutive Engineer — Rs. 600—80—780-E.

(e) Director of Personnel who shall also # 140-45-1,275.

{d) Two selniormost General Managers, and

Member Secretary shall meet and consider the rat anrd may create such number of selection

Junior Engineers with the requisite experience and al Biich grade of the service if, in the opion of
and prepare a panel in order of merit and vacancion I8 stagnation of any cadre Offlers who have
the promotion quota during the period April to Ma %

be filled from this panel which shall be valid for a1 "

i grade for more than 12 years or have
inum of the scale. The Board may fix the

(iv) A Junior Engineer on promotion to the Ca M8 @ach year keeping in view the degree

pass the confirmatory examination referred to i} J maximum number of selection grade

within a period of three years extendable upto fouf Il not exceed 51 percent of the total

Sspecial circumstances from the date he is promg ha _grade.The-re shall. however. be fic

pass the examination he shall be reverted. i the rank of superintending Engineer
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11. Special pay - (i) The Board may sanction spedl i of the Board to transfer ex-cadre officers to

from time to time to the incumbents of particular pd

the Cadre which, in the opinion of the Board involvl W Board shall have full powers, in the exigenci
: 2ncies

of exceptionally arduous or difficult nature. d efficient operation and maintenance of
8]

(b) Promotion to the rank of Superintending En b and suply work, to order transfer of a member

form the rank of Executive Engineer shall be on th fation-cum-Transmission Cadre to the Cadre

of merit-cum seniority and suitability subject to a mi ) Board shall have full powers to include in th
ude in the

of seven years experience as Executive Engineer, Ngineer whose services have bee tansiren
i erre

(c) Promation to the rank of Chief Enging by the Board as a result of nationalisation of

Superintending Engineer shall be on the basis ¢ pply undertaking

cum-seniority and suitability subject to a minimu shall have full
v | _ i Board ave full po
years experieince as Superintending Engineer ’ ) | powers o transfer an ex-
A | JiN€rwise suitable, to the Cadre.
(i) The Selection Committee constituted uly

N an ex- :
rule (i) above shall prepare panels for promotion afl cadre officer, not belonging to the

m-Transmission Cadre, is transferred to the
If $e seniority in the Cadre shall be fixed by

.hac basis by a resolution. after taking into
16 following :-

into account merit. seniority, fitness, suitability as §
may be which shall be placed before the Board for i§
and the Board, with such modifications or cha
may consider necessary, may approve the pangl
operated for a period of one year from the date of
of the Board :

N year of graduation.

\uous officiation in a corresponding grade

Provided that no member of the servics
eligible for promotion to the rank of Superintending lence, and

and above unless he possesses the qualification
in Rule 8 (i) (c).

W to the interests ofthe members ofthe Cadre -
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Provided that ex cadre officer shall not be fixed (i) The inter se seniority of

grade of the Cadre which in inferior or lower to what hi

occupying in the ex-cadre post : Wous officiation’ in a grade

either under the State

Provided also that the salary drawn in the ex fment of under the Boarg.

post shall not be a decisive factor in determining the Inter se seniority

= Inter se seniorit .
: y of the
dre shall be fi Officers of

and rank of the officer and the equivalence of an @ xed in the followin
g manner :-

post to a post in the cadre shall be determined on thi
of the nature of work and responsibilities handlad

as experience of the officer.

'_j _nvertees shall rank junior to direct

14. Principles governing transfer of Generall i : i recruits as
Porary but directly recryiteqd Assistant

0 year.

Transmission Officer to the Cadre - Engineers

When a member of the Generation-cum-Tri .
lority of officers transferred to the Cadre shall

Cadre is transferred to the Cadre, the following [ .
] € manner prescribed

in rule 16,

"N @ particular grade sha|| not be
ter or earlier confirmation.

shall govern his transfer:- ]
. ) - : .|" SEnJ" i
(i) His transfer shall not result in his deme : i

the grade in which he was in the Generi ":“ ufla

Transmission Cadre. ver, that on promotion tg 5 higher grad
e

(i) His inter se seniority in the Cadre §h# I8N a junior in the lower grade shall not

according to the principle of continous officialigl v Icer to the restoration

of his inter se
is a case of an officer who was earlier transl@

General Cadre to the Generation or the Gon ) Member of the service 'A' js juni
_ nior

o o a
. 0 are ' '

" 3 both AssnstantEngmeer.
g Promoted to the rank of Executive
Ot promated. ‘B

Transmission Cadre, in which case the olfiog®
to the Cadre shall re-occupy his eriginal (g

in the Cadre. |
. 'S promoted in 4 30
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‘A’ shall continue to be senior to 'B' in the rank of Executivis MG not reserving a Post for him in the e
- circumstances
of an

-I.mry or departmental Procee
all become junior

Engineer. " I
NG pending against him,

Example (b) In grade of Assistant Engineer, both ' to the officers who have s
' Uuperse
and 'D' are probationers. recruited in the year 1980 and N e

the recruitment panel prepared on the basis of merit.'C! Vi) Junior Engineers and Enginee
5 -

Assistants when

all maintain their

promotees from Jun;

| . unior
| rank senior to the promotee
WIS of the same Vear.

senior to'D'. But 'D' is confirmed earlier than 'C' The origifk dded in the Cadre on promotion sh

eer will

inter se seniority of 'C' and 'D' shall be maintained In
grade of Assitsant Engineer despite the earlier confimall

s fram Engj
of D' gineer

Example (c) There are four vacancies in the Cadliy Junior Engineers promoted to the Cag
re against

the grade of Executive Engineer to be filled by pro F8€rved quota shall maintiap their inter

‘ se seniorit
€ with the promotion panel. ty

Jor transferroq officers, -
ubt Fe€garding the senior;

'€ setup Inter se Seniori
{ _ | orit
Dimmittee Consisting of— :

form the grade of Assistant Engineer. Candidates A,

D, E and F are in that order of seniority qualified and : :--lfsem'ari{p

committee
¥May, in case of any do

Of transferred to the cad

promotion and are pLJt in the panel for promolig
candidates E and F are respectively Scheduled Cul
Scheduled Tribe candidates. On account of the nu

vacancies being only 4, only candidates 'A', 'B', ‘I ber

{A::tminr'stratian] as chairman

are promoted in that year and the candidates ‘(" Momber fEﬂQineerjng) d
L a i an

are left out and are promoted in the following ya et
‘ Hary to the Board a5 M
ember-Secretar
V.

example, the seniority in the grade of Execulive .
: Ntations of

thi -
will be in the order of 'A", 'E', 'B', 'F' and 'C " 's Committee shall be piaceq
WG Whose decision on the

g re A
(v) A member of the service superseded s CoOmmendaticns

the Selection Committee not finding him fit foF
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17.  Imterim arrangment — Till such time as inter se
seniority of an officer transferred to the Cadre is fixed, the
transferred/Officer shall be assiagred a provisional grade
and rank in the cadre by the Board after taking into accounl
his existing grade, experience, training and lenght of service
18.  Pay fixation — When ex-cadre officers are transferrad
to the Cadre in accordance with Rules 13 and 14 their salary
shall be fixed in the following manner :-

| . Cers taken in the ca
ationalizeq Undertaking shal )

0 pay drawn by

(1) An officer transferred from Generation-c. [l

Transmission Cadre to the Cadre, shall draw the substanll be fixed on the

the junior-most office

salary which he was drawing in his parent Cadre. rofthat grade

B8 of allotment corresponds to his

Provided however, that if any officer in the Cadre
junior to him in the General cadre before his transfer o
Generation Cadre or Generation-cum-Transmission Gi

and |5 Irawing higher salary in the Cadre than his sal ate Gﬂvammem

".;I before his absorption

the appropriate stage of the time-scale relating to the gi in the Cadre, his pay

,IIn the grade in which he s taken not lower

in which he is taken, shall be so fixed as to allow hirm ¥
8 Junior to him in the State Government's

draw less salary than his junior :
Provided further that if his junic: in the Cadia §

higher grade at the time such an officer is tansfa

4 (1) Any standing orders
Or any directions i.ss

., ued by the B

Bral C~ -

shall either be put in that graue directly or if his sul

doubted for the higher grade, a Selection GO
dre of Electrical and Mechanica|
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Engineers shall become non-effective after enforcement of
these Rules.

(i) Notwithstanding anything said in these Rules, any
action taken by the Board beforé the enforcement of these

Rules in pursuance of any standing orders, rules ol

HZ0-102/76 Too WE-273-fazre U fEEm ad
ittt agmaﬁrsrmw%amﬁarmsrﬁm?m;
Jmﬁﬁﬁmﬂﬁhmﬁmm% | |
Rer oo fige 4t & amer 3

Freresral gere fors
g @ afm

directions in force regarding the management of the General
Cadre of Electrical and Mechanical £ngineers shall not be

invalidated on the ground of enforcement of these Rules

(iil) In case any dispute arises as to the interpretatiofn

| of these Rules, the decision of the Board shall be final

» ] STATE ELECTRICITY BOARD-CIVIL
3 GINEERS' CADRE RUL_ES, 1976.
the Bihar State Electricity Board has on

‘ ber of civil engineers for attending
s of the Board: and

5 with effect from 12th February 1974 these
re ‘grouped together to from a separate cadre of
Ine 2rs of Bihar State Electricity Board: and

its
to the civil

5 ILIs necessary to provide for detailed rules
ment of this Cadre.




ihar State Electricity Board

Civil Engineers'
Cadre Rules, 1976
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Now, therefore in exercise of the powers conferred
section 79 (c) of the Electricity (Supply) Act, 1948, the

i State Electricity Board do hereby make the following

Short title, extent and commencement — (i) These
=hall be called the [Bihar State Elcetricity Board Civil
sers' Cadre Rules, 1976".

These Rules shall apply to all the establishments of
ar State Electricity Board including the Area Board and
=neration-cum-Transmission Organisation to the extent
& relevance.

) These Rules shall comé into force with effect from
=t June.1976.

Definitions. — Unless there is anything repugnant in
gect or context —

(1) "Area Board" means an Area Board constituted
& the Bihar State Electricity Board Area Board Rules,

(i) "Board" means the Bihar State Electricity Board.
(i) "Cadre"-means the Bihar State Electricity Board
- Engineer's Cadre.

{iv) "Cadre Officer” means a member of the Bihar State

siricity Board—Civil Engineers’ Service.
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(v) "Chairman" means the Chairman of the Board,

¥) Preparation of drawings, designs and

flineering works.

(vi} "Chief Engineer" means the Chief Engineer (Ci

of the Board. planning of

(vii) "Generation-cum-Transmission Organisall i
¢ ANy other activities Where the service of civil

I".malv' be needed.

Wposition of the Cadre —

means the Generation-cum-Transmission Organisatio
the Board as constituted under Bihar State Electricity Bl

Generation cum-Transmission Organisation Rules, 10§ The following shall b
] all be

(viii) 'Service" means the Bihar State Electricty Hi and shall be members of the Cadre -

Civil Engineers’ Service, but does not include Temps | Srmanent Civil Engineers in

it the service of the
'f_e date of enforcement of these Rules, as

the joint cadre of the Board and the Irrigation
Bof the State Government on 12th

Service' as defined in sub-rule (x) below.
(ix) "State government” means the vaermn
Bihar.
(x) "Temporary Service" means all posts of Asl
Engineer (Civil) which are not included in the Cadi

F‘e-I:ﬁrl.Jaryr

3. Creation of Civil Engineers' Cadre — Thero 8
a Cadre known as the "Bihar State Elect: 'city Boal
Engineers' Cadre" for manning the followiny aclivill
establishments of the Board :-

nanent after the enforcementnfthese Rules

Iptees from the Cadre of the Irriation

the State Government who are on deputation

the time of enforcement of these rules ang

' rma_nent absorption in the service of the
Period of three months form the
these Rules angd whom the Board may
: lly absorb not later than 31st December
Wthe State Government permit 15 he

(i) Civil Engineering Organisation of the M
Board's Civil Engineering Works.

(ii) Civil Engineering Works of the Area Boul

(iii) Civil Enginecring Works of the Generg

Transmission Organisation.




(120) (121)

L

(iv) All fresh recruits to the service against perma (c) Executive Engineers — 17

vacancies. .
(d) Assistant Engineers — 49
(v) All civil engineers, initially recruited to tempok

.k{_m The strength of the Cadre may be varied by the

service and later absorbed against vacancies in the C y
4 from time to time according to requirement.

(vi) All Junior Engineers (Civil), in the employmaolf

Af ﬂ'- r i i
the Board before the commencement of these Ruli SPpointment of non-cadre offic

ers against Cadre
subsequently recruited, who are promoted ag

vacancies reserved for promotion of Junior Engines

ally, all Cadre posts shall be manned by Cadre
1but the Board shaj| have the right to appoint non-

Officers to Cadre pPosts in the following

(vii) All Engineer Assistants (Civil) who after of
in the rank of Assistant Engineer (Civil), are abj
against vacancies in the Cadre. lances:-

(viii) Notwithstanding anything said in sub-rul#

(vii) above the Board shall have full pi:-wer to i
an ex-cadre Civil Engineer, otherwise suitable, to the

'i-_tempnrary member of the service may be posted
| Cadre post in the exigencies of work.

in the superior rank, if officers of sufficient

:'I:Ilf ability within the Cadre are not available, the

FOblain the services of civil

Explanation — Any Civil Engineer who is appoin
Board as Assistant Engineer (Civil) against a g

vacancy or temporarily against a permanent vaol engineers of suitable

be a temporary member of the service and shll d ability on deputation,

member of the Cadre unless he is absorbed agill fi= A Cadre officer may be appointed against a

in the cadre. 0S!.

9. Initial strength of the Cadre — (1) The inil tinent — (i) Recruitment shall be of two
of the Cadre shall be as follows :-

(a) Chief Engineer — 1. flitment to the Cadre.

(b) Superintending Engineers — 4 Uitment ot the Temporary Service.
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(iii) In the matter of recruitment to the Cadre, memba
of the Temporary Service shall have a preferential right a
whenever vacancies occur in the cadre, members of |
Temporary Service shall subject to good record, medif
fitness and reservation for Scheduled Castes o
Sche luled Tribes, be absorbed in the Cadre in ordar

by the principjes
their seniority.

by the State Guvernment.

(d) Good ch
(iii) Subject to sub-rules (i) and (viii) of Rule 4 ali b aracter.

all fresh recruitment to the Cadre shall be at th~ |

level, i.e. at the level of the Assistant Engineer.

(iv) Thirty percent of the vacancies occuring |
Temporary Service and Cadre posts shall be fills
promotion form among the Junior Engineers (Civil) W . 5y e
in the service of the Board or any of its establiy . elax the Upper ag
including Area Boards and Generation-cum-Transiil '1
Organisation.

8.  Qualifications for recruitment — (i) The i
qualifications for eligibility for direct recruitment 1o i
the Temporary Service or a Cadre post shall ba «

(a) Must be an Indian Citizen.

(b) Age — Between 21 to 27 years on the
October of the year of recruitment.

(c) Education — Degree in Civil engins icating flon
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preferences for Scheduled cagte and Scheduled Tribe
candidates, and invite appliCations by a priscribed date.
(ii) After receipt of appliCatigns and scrutiny as regards
eligibility, letters of interview Sha)| pe issued to such number
of candidates as may be Approved by the Chairman
depending on the total uMb&r of yacancies available.
Explanation — If a very larg& n,mper of applications in
relation to available vacancies &g received the applications
may be screened and the cangidates with higher
qualifications or marks or expeérignce or having passed the
examination earlier may be cg|led for interview. The
principles of scrutiny shall be d&ided by the Chairman.
(iii) The candidates, who @rg qa|led for interview shall

be interviewed by a Selection Commjttee consisting of -

(a) Chairman

(b) Member (Administraticyp)

(c) Member (Accounts)

(d) Member (Engineering)

(e) Member (Economic Regearch), and

(f) Chief Engineer (Civil)

(iv) The Committee shall prep gre panels of names in

order of preference separately for G3gneral candidates and
Scheduled Caste and Scheduled Tr~jhe candidates, taking

into account the number of vacanci%s available.
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(v) The panels prepared by the Selection Committee
in accordance with sub-rule (iv) shall be put up before the
Board for final selections.

(vi) The panels prepared in accordance with sub-rule
(iv) and approved by the Board shall be valid for a period of
one year form the date of the preparation of the panels, but
the Board may under special circumstances, extend this
period by a futher period not exceeding six months.

(vii) The selected candidats shall be issued letters of
appointment in the from given in Schedule | or Schedule |
as the case may be.

10. Manner of recruitment by promotion from Junior
Engineers - (i) Subject to clause (ii) below thirty percent of
the vacancies at the lowest level in the Cadre and Temporary
Service shall be filled bv promotion from amongst the Junior
Engineers (Civi;; in the employment of the Board.
(i) A Junior Engineer (Civil) in the employment of the
fBUard, who as put in at least eight years of service as Junior
Engineer (Civil) shall be eligible for being promoted to the
rank of Assistant Engineer (Civil).

(iii) A panel for promotion to the posts of Assistant
=n . .eer in the Cadre or Temporary Service from amongst
e Junior Enginé&rs (Civil) shall be prepared every year

iy a Selection Committee composed of —
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) Member | Sminfaton) it »r robationery period — (i) On being recruited to the

(b) Member (Engineering) Cadre, whether directly or by promotion, a member of he
(c) Chief Engineer (Civil), and

(d) Director of Personnel — who shall act as Member

Brvice shall be on probation for a period of three years
the date of his appointment, after which he shall be

Secretary. rmed if his record of service has been satisfactory and

The Committee shall consider records of Junior
Engineers along with the requisite experience and eligiblity
and shall prepare a panel in order of merit. The Committee,

B has passed the confirmatory examination which shall
L held once a year. The service of an appointee to the

in the preparation of panel, shall also, take into account the /00 record of service during the period of.
reservation for Scheduled Caste and Scheduled Tribe
candidates. The panel so prepared shall be placed before
the Board for final selection.

(iv) The panel prepared under sub-rule (iii) above shall
be valid for a period of one year but the Board may, under
special circumstances, extend this period by a further period

bation has not been satisfactory of who has not passed
c nfirmatory examination, may be terminated. without
ning any reason, at any time during the period of
bation. | similar circumstance 3 promotee maybe
2d. The Board may, however, in suitable cases where
) Is a promise of improvement, extend the period of
not exceeding six months. ftion beyond three years by a maximum period of one

(v) A Junior Engineer on promotion to the Cadre or 0 and if, at the end of this extended period, other record
the Temporary Service must pass the confirmatory ‘
examination referred to in Rule 11 (i) within a period of thres

years from the date he is promoted, and if he fails to pass

Nfirmatory examination, the service of an appointtee
)6 terminated and those of a promotee reverted or in
the said examination he shall be reverted.
@ctory and he has passed the confirmatory

(vi) No Junior Engineer shall be confirmed on promotion :
ation, the Board may confirm him.

to the Cadre unless he passes the confirmatory examination
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MS in ay grade shall not exceed 15 percent of the total
(ii) Nothwithstanding anythingh said in clause (i) of 3 Y9 p

e iber of posts in that grade. There shall, however, be no
; h completed four : ; .
this Rule, members of the Cadre who have P #iction grade posts in the rank of Superintending

: i Engineer before the
yeats oi seevice:E8 Adsistant Bng ineer and above.

nt of these Rules shall be confirmed without
commenceme Speua! Pay - (i) Board may sanction special pay from

*- 0 time to the incumbents of particular posts in the
whlch in the opinion of the Board, involve work of
ptionally arduous of difficuft nature.

| passing the confirmatory examination; and where a member
of the Cadre has not completed four years as Assistant
Engineer he shall have to pass the confirmatory examination

| before he is confirmed. e
"._.-" Members of the Cadre, when posted to work

ying design. planning and reserach at the Board
Quarters may be sanctioned special pay at the rate

| 12. Scale of pay — (i) The scales of pay of members of the
Service/Temporary Service, when occupying different posts
. shall be as follows :-
| s (a) Chief Engineer — Rs 2,200-100-2,500
' (b) Superintending Engineer — Rs. 1,600 — 65
1860 70- 2,000.
(c) Executive Engineer — Rs. 1,500-60-1,650.
(d) Assistant Engineer—Rs. 600-30-780-E.B.-
900-40-1,140-45-1,275.
(if) The Board may create such numbes of selection
grade posts in each grade of the service if, in the opinion of
the Board, there is stagnation of any Cadre officer who has

‘percent of their basic pay subject to a maximum of
0. (iii) The Board, at its discretion, may allow such
facilities to members of the Cadre as may be
be and justified.

"romotion — (i) The line of promotion for a Cadre
If shall be from Assistant Engineer to Executive
ber, from Executive Engineer to Superintending
and from Superintending Engineer to Chief
@r (or to Deputy Chief Engineer/Additional Chief

®r if such posts are created).
been in the same grade for more than 12 years may fix thi

number of such posts each year keeping inview the degrog
of stagnation but the maximum number of selection grad

Tl""‘mmc-tion to the rank of Executive Engineer shall
1e basis of seniority-cum-fitness and all further
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promotions shall be on the priﬁciple of merit-cum-seniority. ~ (3) Member {E”!;'fneering]
(iii) For promotion, the minimum experience in the (4) Member (Economic Research)

lower post shall be as follows :- ,5} Secretary to the Board-who shaj|

I o, L. actas M -
(a) to the post of Executive Engineer, a minimum of Elary : ember.

eight years experience as Assistant Engineer.

: : utive Enginee
(b) to the post of Superintending Engineer, & Intending Engineers. g rs to
minimum of seven years experience as Executive Enginea, {1) Chairman,
and

(c) to the posts of Deputy chief Engineer ang
Additional Chief Engineer, if created subsequently,
minimum of three years' and to the post of Chief Engine
a minimum of five vears' experience respectively A
Superintending Engineer shall be necessary : BECretary to the Boarg who shall act as MEF;'II::er

Provided that no member of the service shall

eligible for promotion to the rank of Superintending Engl " that Chief Engineer (civil) m

2 . ay be co-opted
Ommittee when the panel for Promotion

_-Superintending Engineer is to be prepared

ted under

E 2 shall also Prepare panels for Promotion
Wing Engineers to the
dtional Chief gp

0 the posts of Ch;

and above unless he possesses the qualification presciil
in Rule 8 [i] (c).

e Selecti _
(iv) There shall be the following Departm 1= S€lection Committee constity

Promotion Committees for preparing panels for pro

(a) For promotion of Assistant Engines Posts of Deputy Chief

gineer. if such posts are
ef Engineer.

Executive Engineers —
(1) Member (Administration)

#80ard shall, in the matter
N r of res -
(2) Member (Accounts) Bie ervation for

® and Schedyled Tribe Candidates in
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promotional posts, be guided by the directives of the Stald IfffESﬁer courses — The Board may, from time to
Government. i Refresher Cour ses for all categories of members
15. Inter-se-seniority - (i) Inter-se-seniority of (h Cadre with a provision for a proficiency test/tests at
members of the service shall be fixed on the principle ok : of such course Or courses and such course or
"continuous officiation” in a grade of the service. and such members of the Cadre who are deputed

e g L LS such Course/courses shall be bound to attend such
the same year, the promotees shall rank senior. . it s et e e
N shall be taken into account by the Board at the

o ssmg of efficiency bar or promotion of a member

(iii) Each member of the service on recruitment sh
be given a year of allotment®and the inter-se-seniority ol i
the recruits of that year shall be as follows :-

weral and interpretation — (i) No acti

(a) Promotees of that year-in order of their positia on taken by

o . e Rules with
& Civil Engineers’ service as existing before the
tement of these Rules shall

't befo
in the promotional panel. ) re the commencement of thes

(b) Direct recruits-in order of their position in Il
be called to question

panel for direct recruitment of that year : L
wund of enforcement of these Rules.

Provided that members of the Cadre who w

. ;
fl€ase of any dispute as regards interpretation of

recruited before the commencement of these Rules & )
88, the decision of the Board theron shal|

be given a 'year of allotment’ which shall be the year| be final.

which they were recruited.

(iv) If any ex-cadre officer, other than a member of |
Temporary Service, on deputation with the Buard'
absorbed in the Cadre in accordance with Rule 4 (jil)
(viii)his inter-se-seniority in the Cadre shall be fixed on

principle of "continuous officiation’ in that grade of
service in which he is absorbed.
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promotional posts, be guided by the directives of the Sta Refresher courses - The Board May, from time to
Refresher Cour ses fof all €at€d0rigs of members

Cadre with a provision fof @ Proficiency testitests at
id of such course or coufs€S and such course or
8 and such members of the Cadré Who are deputed
id such course/courses shall b€ Pound to attend such
8 and appear at the proficieNcy t€sltests, the restult
ih shall be taken into account bY the Board at the
grossing of efficiency bar O PrOMOlion of a member
adre.

Government.

15. Inter-se-seniority - (1) Inter-se-seniority of (i
members of the service shall be fixed on the principle ¢
"continuous officiation” in a grade of the service.

(ii) If direct recruits and promotees are recruited |
the same year, the promotees shall rank senior.

(iii) Each member of the service on recruitment shil
be given a year of allotmentand the inter-se-seniority of

the recruits of that year shall be as follows :- 4 .
eral and interpretatio’ (i) No action taken by

rd before the commence™ent of these Rules with
) the Civil Engineers’ serViCe as Xisting before the

(b) Direct recruits-in order of their position in | jcement of these Rules shall be cajjgq to question
panel for direct recruitment of that year :

(a) Promotees of that year-in order of their posili
in the promotional panel.

bund of enforcement of these Rules,
Provided that members of the Cadre who

recruited before the commencement of these Rules
be given a 'year of allotment' which shall be the yoat
which they were recruited.

N case of any dispute 25 "®98rds interpretation of
les, the decision of the B0ard theron shall be final.

(iv) If any ex-cadre officer, other than a member of
Temporary Service, on deputation with the Boarg
absorbed in the Cadre in accordance with Rule 4 (iii)
(viii)his inter-se-seniority in the Cadre shall be fixed on
principle of "continuous officiation’ in that grade of
service in which he is absorbed.
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SCHEDULE - I.
FORM 1

------------------------

SUB :— Selection for appointment to the post of
sstant Engineer. (Civil) in the Temporary Service of Civil

SIR,

On the basis of the interview held by the Bihar State
etricity Board on................you have been selected for
gntment to the post of Assistant Engineer (Civil) for
Temporary Service of Civil engineers in the Board in
e of pay...............

The post in temporary likely to continue for a period
.........years. Your service will be terminalbel on one
s notice on either side or one month's pay in lieu
o

This offer is subject to the following conditions :—

4) You are found physically fit in accordance with the
ds of health laid down by the State Government for
t Engineer (Civil) after examination by a Medical
constituted for the purpose.
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(ii) You bear a good moral character. padre of the Bihar State Electricit

Bt y Board—Civil Engineers

(iii) No dowry was taken at the time of your marri
(if married) to which effect you shall have to furnish
affidavit sworn before a Magistrate (1st Class).

| You will be on probation fo
endable by the Board f
o Or a year fro

Pointment and during the iy o

IPc . period '
Fvices will be terminable at o g g

78 any ti i igni
as well as relevant rules for your service y reason. b

I a period of three years
(iv) You will be subject to Baord's General Service
4. if you are willing to join the post you should joi

eebefore.. (date) failing which the offer will
deemed to have been withdrawn.

‘The offer is subject to the

| _:ﬂ}::oufs:re found Physically fit 5 accordance with th

Waras of health laid down b .

| y the State Gover

E : s nment for
3 t Er!gmeers (Civil) after €xamination by a Medj

4 Constituted for the purpose .3

. SCHEDULE - 1I )You bear a good moral character 4
#€d on grounds of mora|

i e terpitude,

s yr was taken at the time of your marria
), to which effect You shall have to furnish -
-- n before a Magistrate (1st Class) It
| This appointment js Subj -
he Board and relevant

following conditions :-

Yours fal

nd have not been

To

ect to the General Service

SUB - Selection for appointment to the § cadre rules,
Assistant Engineer (Civil) in the cadre of the Bily

Electiricity Board-Civil Engineers Cadre.
DEAR SIR,
On the basis of the interview held by the Hil BNot ainl;
= = Notapplicable in the case of
\ th

Electricity Board on ................ you have been sl ken form the tmeporary Seryi
erv
appointment to the post of Assistant Engineer (8 1 N

are willing to join the POst you should join at

BI€...........(date), failing which the offer

0 have been withdrawn i

Yours faithfully

ose A E. (Civil)
€ as defind in




Recruitment Promotion
AND
Cadre Rules For The Subordinate
Accounts Service




(137)

faem g famm @, weam |
arfde fawm
S HEA X U 1102/ 76 551 o 92, w2, i vy-v-us
faEm (smfd) sfufam gewe 1 wm we (€] @ and b Cad
mmmmzﬁmmﬁmmﬁmwmmaﬁ
] e, oi=ft o wenl wwaedt fremeed @) o s fao
Sfearfan. 2, weamms =) swewd & fr fata s 3
iR T fog v % s 4
witverg fusr
“E:Tﬁrﬁﬁ'&vm
: w3 fae =, e, fEAiF Ls-¥-u
o warrere snmfa | Eﬁmﬁw
ElCEIREEED
T W wy3 o A1F, T, feTE tu-y-uE
yfafefn T2 (FvH ), 955 (F5E)/ 9597 (Fo A sAfiga
TREY WA ® AT Hiaa/ TewE-as-He- e At i Ty
W, w2y el / TP / T g sfiaen (TeeE) o qe
Ffyg (Fwtwa sifge) / gea @iggn (Gﬁﬁﬂ?}fﬁ@k@fﬂﬂ%}
T/ T AATaE (mﬁgﬁmw};ﬂﬁmmmm,ﬂﬁ
s wh/aw WP W s A ¢ 5 e T e e
1 |
mm@fﬁmﬁa oL
Fiw R
T Hen wuR e &2, T, fGAE ve-v-es
wiafefy fam fdsw ¢ o fews | s {W}j Tﬁm
ey ¢ Ry (a=aies eEe) Bl 39 @ Ry gd =
st / Bt gEfag FHEiE S gEnd SEiE |
efyras fay
FiiaF Ly

RECRUITMENT PROMOTION AND CADRE
RULES FOR
THE SUBORDINATE
ACCOUNTS SERVICE OF
THE BIHAR STATE ELECTRICITY BOARD

Whereas, the recruitment and promotion policies of

Bihar State Electricity Board with reference to the

ubordinate account personnel need to be clarly laid down:

ind

Whereas, it is necessary to codify and clearify

"ecisery the manner of recruitment and promotion and also
) spell out the details with regard to cadre management of

subordinate accounts personnel; and

Whereas, for this purpose, it is necessary to frame

oncrete rule on the subject;

The Bihar State Electricity Boa rd, therefore, under the.
Vers conferred upon it under section 79 (c) of the Indian
Clricity Supply Act, 1948 hereby makes the fallowing
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1. Short title extent and commencement :

(i) These Rules shall be called the "Bihar Stale
lectricity Board-Subordiante Accounts Service-

Recruitment. Promotion and Cadre Rules, 1976.

(i) These Rules shall extend to all establishments of
the Bihar State Electricity Boad including the Area Boards,

Generation-cum-Transmission Organisation and any other
astablishments/existing or that may be setup in future under
the Bihar State Electricity Board.

' {iii}' These rules shall come into force on the date of
their notification.

2. ' Definitions :

In these rules, unless there is anything repugnant if
the subject and context :-

(i) "Act’ means the Electricity (Supply) Act, 1948.

(ii) 'Board' means the Bihar State Electricity Board

(iii) 'Area Board' means a regional, Semi-autonomoul
unit of the Board created under the Bihar State Electricity
Board-Area Board Rules, 1975.

(iv) 'Generation-cum-Transmission Organisationi’
means the Organisation created under the Bihar Stal

(1407

Electricity Board-Generation-Cum-Transmission
Organisation Rules, 1976.

(v) 'Chairman’ means the Chairman of the Board :

(vi) 'General manager' means the General Manager-
cum-Chief Engineer of an Area Board and General Manager
under the Generation-Cum-Transmission Organisation,

{vii) 'Chief Adminstrator' means the Chief Adminitrator-
cum-Engineer-in Chief of the Generation-cum-Transmission
Organisation;

(viii}) 'TransmissionWing' means the TransmissionWing

of the Generation-cum-Transmission Organistation.

(ix) 'Cadre’ means the grouping together into different
groups, for the purpr:rsé of management, recruitment and
promotion of employees workmen of the Board, Area Board
Generation-cum-Transmission Organisation and any other

establishment of the Board, of the following categories :
(a) Junior Accounts Clerk/Bill Clerks.
(b) Bill Collectors/Accounts Assistants; and

{c) Accountants.
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Explanation : (xiii) 'Service' means the subor

: dinate Acconts
Service.

All member of the subordinat Acconts service shall

(xiv) 'Financial controller’ means the

financi
Controller of the Board; al

be grouped into 7 separate Cadres-on each for the 5 Area

Boards (including the proposed Bhagalpur Area Electricity

(xv) 'Director of Acconts' means the Director

Accounts Department of the Board who is dealing with
matters.

in the
cadre

Board), Generation-Cum-Transmission Organisation and

the Board's Headquarters which shall include the employees

3. Constitution of cadre of Su

of these categories of the Patna Electric Supply _
Service.

bordinate Accounts

Undertaking.

(i) There shall be constituted seven cadres, viz

(a) Board's Headquarter-Suborg
service Cadre. '

(x) 'Subordinate Acconts Service' means the collective

inate Account

entity, cadrewise. constituted of permanent employees of

the categories of Junior Accounts Clerks/Bill Clerks, (b) Generation-cum-Transmisson Organisation-

Subordinate accounts service cadre.

Accounts Assistans/Bill Collectors and Accontants.

| (c) Tirhut Area Electricity Board-Subordianate
Accounts Service Cadre.

(xi) 'Cadre Authority means the Board, the Area Board

- and the Generation-cum-Transmission Organisation in (€) Central Bihar Area Electricity Board-Subordinate

Accounts Service Cadre.

| (f) South Bihar and Chotanagpur Area Electricity
Board Subordinate Accounts Service Cadre.

relation to their respective Cadres,

(xii) 'Appointing Authority' means the Financial

Controller in respect of Board Headquarters Cadre, General (9) Bhagalpur Area Electricity Board-Subordinate

ECounts Service Cadre (on constitution).

Manageer-cum-Chief Engineers in respect of the

Generation-cum-Transmission Organisation Cadre in their

respective establishments,
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and all employees/workmen of the Categories
mentioned in sub rule 1X of Rule 2 working with in the
jurisdiction of the above Organisations on the date of the
enforcement of these rules, shall be come members of the

respctivee Cadre.
Explanation :
(a) The separate Cadre for Bhagalpur Area Electricity

Board shall be constituted on the day the Bhagalpur Area
Electric Board is constituted.

(b) The subordinate accounts personnel of Patna
Electricity Supply Undertaking shall from part of the Board

Headquarters Cadre.

(if) For the purpose of promotion form the rank of Junior
Accounts Clerks/Bill Clerks to the rank of Accounts
Assistants/Bill Colectors the consideration of candidates

will be limited to their respective Cadres according to tha

vacancies available.

PROVIDED that, in order to equalise the opportunitios:
of promotion, as far as possible, in difierent cadroh
enumerated in Rule 3 (i) above the post of Accounts

Assistants in the Board Headuarters shall be filled in the

following manners :-
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(a) 50% of the posts of Accounts Assistants at the
loard Headquarters from amongst the Bill Clearks Junior
A\ccounts Clerks working in. Patna Electric Supply

Indertaking and Board Headquarters; and

(b) the balance 50% the posts may be apportioned to
hee other Cadres in the same ratio as existing between the
trength of Junior Accounts/Bill Clearks in different Cadres,
ind the posts so apportioned shall be filled from amongst
e nominees sent by the respective cadre authorities on
e basis of seniority-cum-fitness and also taking into
gcount the promotion quota reserved for Scheduled Castes
nd Scheduled Tribes as also the Dp{ian of the concerned
lembers of the subordinate Acconts Service to be

bsorbed in the Board Headquartors cadre.

(iii) For the purpose of promotion to the rank of
gcontant against vacancies to be filled by promotion in
Ny Cadre, only those Accounts Assistants/Bill Collectors
| be oligible in accordance with senirority cum-merit who
long to that particular Cadre.

(iv) For the purpose of promotion to the Accounts
ce of the Bihar State Elcetricity Board (i. e. to the rank

Junior Accounts officer/Deputy Revenue officer the
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Accountants belonging to all the cadres) shall be considerad
on the basis of common seniority governed by the priciple

of 'continuous officiation' as Accountant,

Example - 'A' of Central Area Electricity Board becomg
Accountant on 1.1.1975 and 'B' of Mithila Area Electricily
Board become Accountanton 3.1.1975. Irres;;ectfve of thelf

positions in the lower rank 'A' will rank senion to 'B'.

(v) In accordance with the principle laid down in Sub-
rule (iii) above, a common seniority-list of Accountanty
belonging to all the cadre shall be prepared by the Financial
Controller in consultation with the Director of Personnel and

his list shall be revised and updated from time to fime.

3 (&) Notwithstanding anything said in Rule 3, the Board
shall allow, within one month of the publication of thesa
Rules, an option to all members of the subordinate Accounts
Service to indicate their preference in favour of being
included in any of the cadres being constituted under thesa
Rules. The employees shall give option by a system of
preference indicating therein first preference, second
preference and so on, and the Board shall then allocaty
various members of the subordinate Accounts service 1o
particular cadres taking into account the preference
indicated by anyparticular member of the service while
exercising his option.
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PROVIDED that where it is not possible to

icommodate the first preference of a member of the
rvice on account of sufficient vacancies not being
igilable in the cadre to which inclusion is sought, the Board
ay allocate an employee to any of the other cadres taking
o account the employee's order of preference.

Mode of Recruitment to the Cadres :
(a) Bill clerks, Junior Accounts Clerks

(a) All vacancies in the rank of Bill clearks Junior

counts clerks shall be filled by direct recruitment.

PROVIDED that the Board may issue directives from
e to time directing all cadre authorities to reserve a
tain percentage’ of vacancies (not exceeding 30%) for
artmental candidates, who otherwise fulfil the mainimum
_ ational qualification and have not crossed the age of
years.

(ii) If the Board issues a directive in accordance with
provision to sub-rule 4 (a) (i) above, applications form
eligible departmental candidates may be calted by each

e Authority and recruitment against the reserved

ncies for the departmental candidate including the

la for Scheduled castes and Scheduled Tribes maybe

e on the basis of marks obtained by the candidates in

jatriculation examination but preference shall be given
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to candidates who have passed I. A. or |. S.c examinatiof (c) Accountant :- 60% of the vacancies in the rank
with mathematics. of Accountant in each cadre shall be filled by promotion
(b) Accounts Assistants - 100% of vacancies in (ha ierm amongst the Accounts Assistants/Bill Collectors who

rank of Assistants/Bill collectors shall be filled by promotion fiiave put in atlear 7 years of service as Accounts Assistant/
3ill Collector on the basis of merit-cum-seniority : 20% of

from the rank of Bill Clerk/Junior Accounts clearks on the
basis of seniority-cum-fitness. subject to the condition thal
no Bill Cleark/Junior Accounts Clerks shall be eligible fof
promotion to the rank of Accounts Assistant/Bill Collecio
unless he has passe:d the departmental examination helil
by the Board (as prescribed in sub-rule Il (i) and hag
completed atleast 5 years of service as Bill cleark/Juni

he vacancies shall be filled form amongst the Accounts
issistants/Bill Collectors who have put in atleast three years
service and have passed the L.P.P. Examination
onducted by the Board, on the basis of merit-cum-seniority;
ind 20% of the vacancies shall be filled by direct
cruitment.

(b) Inter-Se-seniority between promotees shall be

Accounts clerk. _

Provided, however the condition of passing |
departmental examination before promotion may be wal
by the Board, by a specific resolution in the case of thi
Bill clerks/Junior accounts clerks who have complel
atleast 12 years of service as Bill cleark/ Junior Acco
cleark and have earned good remarks in their confidani
Reports for the three years preceding.

& same as in the lower grade of Accounts Assistants.

r

Example : ‘A’ who has been promoted against the

)% general promotion quota is serial 12 in the gradation
t of Accounts Assistants in the cadre and 'b' (who is
bmoted against the 20% L.P.P. passed quota is Serial 20
ithe same 'B' will rank junior.

-

Manner of Direct Recruitment

Explanation : (1) Qualifications :

Cadre atuthorities other that the Board shall nis (@) Bill Clerks/Junior Accounts clerks : The

completent to waive the condition of passing |

umum educational qualifications for recruitment to the

departmental examination for promotion. Ik of clerk/Junior Accounts clerk shall be Intermediate in

8 with Mathematics, Intermediate in Science with
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e qualifications the upper age limit shall be 35 years for
eneral candidates 37 years for Scheduled caste and
cheduled Tribe candidates.

Mathematics and Intermediate in commerce having
obtained atleast a second Division, from a recognised
University.

PROVIDED that the minimum cLuaIificatinn for
Departmental candidates against the quota reserved for
departmental candidates shall be matriculation Higher
Secondary/Secondary with mathematics.

(ili) Character - Possession of good moral chafaqter
all be essential.

xplanation :

(a) A Certificate of good character from the last
cational institution in which a candidate has studied and
a gazzetted officer or Municipal commissioner or
ber of the State Legislature or Parliament shall be
Cessartry as evidence of good character for the purpos.

(b) Accountants - The minimum qualifications for
direct recruitment to the grade of Accoun iant shall ba
Bachelor of Arts with Mathematics/Economics, Bachelol
of Science with Mathematics or Bachelor of commerce form
a recognised University and atleast three years experience
of working in the accounts Branch of a Govt. office or A

(b) Any candidate, who is Member of a Political
y or any organisation which indulges in political activities
Il not be eligible for applying.

(iv) Each cadre authority shall by December of each
make an assessment of the estimated number of
ancies, fo be filled by direct recruitment likely to occur
e following year and may invite aplication, by notifying
vacancies qualifications etc. In newspapers and the
ployment Exchange of their Region by a date to be fixed
less than 30 days after the date of notification
and more than 27 years on the 1st of October of the year I sment.

which recruitment is made. The upper age limil f_ .
Scheduled caste and Scheduled Tribe candidates shall
the same as may be prescribed by Government from Hing
to time. For departmental candidates, who otherwise fullll

public sector or a private undertaking.

PROVIDED that the Cadre Authority may give
preference to more experienced candidates and those wha
possess higher qualifications than the minimum.

(il) Age Limits - The candidates to be directly recruite
to any grade of the service shall not be less than 21 yeam

PROVIDED that the cadre authority may’ decide to
In application fee (except in the case of Scheduled
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caste and Scheduled Tribe and Departmental candidates)
with view to covering the cost of processing a la:l‘ge _number
of applications and discouraging frivolous apphcau.::-n.s.
(v) There shall be a selection committee can?,:stmgl ol
three officers to be nominated by the cadre Authurlm_,lr, \..n..rhmh
shall screen the applications with regard to the ehgtbﬁnty of
the candidates' After it has been decided as 10 which ‘_jf the
candidates are eligible in respect of edgcatmnnl
qualifications, age, charagcter etc. the cnmmtttee‘ shall
ed to assess the respective merits of the candidalés

proce .
in accordance with the principles laid down by the Boarll

from time to time for judging the resp_ectiue merits of it

candidates and shall prepare four panels one, for e

Departmental candidates against resewed. guota |
departmental candidates, one for general candidates, 0
for the Scheduled caste condidates and one. for
Scheduled Tribe candidates in the proportion mlwn
vacancies are to be filied by Departmental :_‘fanmdn
General candidates, gcheduled caste candidates

Scheduled Tribe candidate, respectively
6. Probationary Period :
(i) Subject to any statutory provisions, all direct ré

to permanent post shall be on probation for a period of
year, during which period their services may be termiig
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without assiging any reason by the Appointing Authority.
(ii) Any Bill Clerk/Junior Accounts Clerk, when
promoted to the rank of Account Assistant andy any
Accounts Assistant/Bill Collector, when promated to the rank
of Accountant, shall be on probation in the promoted post
for a period of one year, and if, during this period, in the
opinion of the Appointing Authority his performance in the
post to which he has been promoted, is not satisfactory, he
may be reverted to the lower post,
7. Training :

At any timé during the period of probation prescribed
in rule 6, a member of the Subordinate Accounts Service
may be_sent for a training course run by the Board, at the
end of which a proficiency examination shall be held by the
Pricipal of the Training Institution/Director of the course and
failure to pass the proficiency examination at the end of the
Training Course shall be evidence of unsatisfactory service
during the probationary period.

Explanation :

Failure to report for training at the Training Course
without sufficient cause to the satisfaction of the Appointing
Atuthority shall be sufficient evidence of unsatisfactory
slt'ervice during the probationary period.

8 Promouon to the Accounts Services Df_the Board :

For the purpose of promotion to the Accounts Service
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of the Board (ie. to the post of Junikor Accounts Officer/
Deputy Revenue Officer a common seniority 'list of
Accountants in all the cadres shall be prepared and
maintained by the Financial controller in consultation with

-the Director of Personnel on thebasis of the principle of

'continuous officiation.’
9. Inter-se-Seniority Between Direct Recruits and
Promotees :

All direﬂf recruits shall be alloted a 'year of recruitment
which shall be the same year in which they are actually
appointed and they shall be placed below the promotees
of the same year.

 10. Change of Cadre :

(i) On the recommendation of the Cadre authority of
his parent cadre a member of the Subordinate Accojnts
Service may apply for change of Cadre to the Cadre
authority of the Cadre to which transfer is sought, and, if
the latter authority has no objection in accepting the request
for change of Cadre, it may write to the Board for granting
permission to a Member of the Subordinate Accounts
Service to change his Cadre. the Board after due
consideration of the recommendation of the concerned
Cadre authorities, may permit such a change.

(i) When on the recommendation of two cadre
authorities in the manner prescribed in sub-rule 10 (i) above
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the Board permits a member of the service to change his
Cadre his inter-se-seniority in the new Cadre shall be fixed
in accordance with the principle of ‘continouns offication in
the grade in which such a member of the serv ice was placed
in the parent Cadre.

(ili) Notwithstanding anything said in sub-Rules 10 (i)
and 10 (i) above change of cadre in accordance with the
procedure laid down in sub-RuFes} 10 (i) and (i) shall be
permitted only once in the entire service career of amember
of the service in exceptional circumstances.

11. Departmental Examination -

(i) A departmental examination for Junior Accounts
Clearks/Bill Clerks, shall be held in June every year or as
early ads possible after June.

(i) An Examination Committee consisting of the
financial controller, the Director of Personnerl and the -
director of Accounts (who will be Member-Secretarty of the
committee) shall conduct this examination for members of
the service belonging to all the Cadres.

(i) The results of this examination shall be
communicated to all the Cadre Authorities by the Member-
Secretary of the Committee A Central Record of those who

have passed the examnination shall be kept by the director
of Accounts.
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12. Bill Clerks/Junior Accounts Clerks, Accounts
Assistants/Bill Collectors and Accountats appointed against
purely temporary post and against workcharged
establishments as well as those among these categories.
who have not been recruited or promoted in accordance
with these Rules, after.their commencement, shall not be
members of the service or members of any Cadre of this
Service.

Explanation : )

In all appointment letters to the ranks of Bill Clerks/
unior Accounts Clerks and Accountant it shall be clearly
entioned whether the appointment is to the subordinatee
ccojnts service or only against temporary, workcharged
r casual vacancies.

13. General and Saving :

(1) No actiontaken by the Board or an Area Board or
ny other authority under the Board:before the
ommencement of these Rules shall become invalid or
alled to question on the ground of any conflict with these
Rules.

| PROVIDED, however that all executive orders and
linstruztmns of the Board, Area Board, General-cum-
[Transmission Organisation and any other authority offor
under the Board to the extent they are repugnant to any
provisions of these Rules or are in conflict with these Rules.
shall be treated as withdrawn and repealed as regards their

pospective effect.
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(if) When a Bill Clerk/Junior Accounts Clerk has been

10led as an Accounts Assistants/Bill Collector in the
fd Headquarters Cadre, in accordance with the proviso

e 3 (i), he shall retain hs lien in his parent cadre for a

d of two years form the date of joining, after which
d, unless he wants to revert his parent Cadre, he shall
itomatically absorbed in the Board Headquarters Cadre.

(i) All Bill Clerk, Junior Accounts Clerks, Accounts

stants/Bill Collectors and Accontants appointed in the

d, Area Boards, Generation-cum-Transmission
nisation and or any other establishment of the Board
st vacancies other than purely temporary or
shanged including those working in the Electric Supply
rtaking taken over by the Board shall with the
iencement of these Rules, become members of the
e and of the respective Cadres and, to the extent
ployment in the Board falls short of a period of two
 they shall be treated on probation for the balance of
riod falling short of two years,

Iv) From the day these Rules commence, all Bill
or's posts shall be treated as equivalent to the , osts
founts Assistant and the year of recruitment as
s Assistants of such Bill collectors shall be deemed
Ne year 1976 and they shall be placed in their
ftive cadres as junior to all Accounts Assistants
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already recruited or appointed in that cadre before &
commencement of these Rules:

(v) The salary of the Bill collectors shall be fixed &
the basis of their deemed year of appointment obtainegd
accordance with rule 13 (iv) above, as if the deemed da
of appointment is 1st April of the deemed year |
appointment. '

(vi) Inter-se-seniority of Bill Collectors vis-a vis #
Accounts Assistants in any Cadre shall be fixed on the bas
of their deemed date appointment.

14. Interpretation :

If there is any dispute as regards the-interpretation
these Rules the decision of the Board shall be final.

u



